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Report No. 7 – APPORTIONMENTS
(1) Includes: 

Fiscal Office                                                         251,100                251,100                       0.00 

     Moving Fund for Retirees                                       20,000                            20,000                0.00 

     Annual Conference Administration            144,900                144,900                0.00 

     Board of Ordained Ministry                          52,650                            52,650                0.00 
     Archives and History                                    72,400                  72,400                0.00 

     Episcopal Office Expense                           123,850                123,850                0.00 

     Sub Total                                                               664,900                664,900                    

(2) Includes: 
      Connectional Ministries/Communications           674,100                674,100                0.00 

Mission and Ministry Fund                                  536,000                536,000                0.00 

             Sub Total                                         1,210,100             1,210,100                       

Connectional Ministries/Communications:           $674,100 

Supports salaries, benefits and expenses for six (6) program staff and two (2) support staff.  Also supports general 
office expenses including telephone, printing, mailing, computer and miscellaneous expenses.   

Mission and Ministry Fund:                                   $536,000 

This fund supports eight (8) of the Boards related to the Conference CORE Team.  They are Discipleship, 
Advocacy and Ethnic Ministries, Higher Education and Campus Ministry, Laity, Church and Society, Global 
Ministries, Town and Country, and Hispanic Ministries.  The Mission and Ministry Fund also provides support for 
agencies related to the annual conference and new and emerging ministries.  Those being supported in 2016 are 
Dumas Wesley Community Center, Mobile Inner City Metro Ministries, Mary Ellen’s Hearth (formerly Nellie 
Burge Community Center), The Ark (formerly Noah's Ark), Alabama Rural Ministries, Pensacola United Methodist 
Community Ministries, Milk and Honey and CIRCLES of Transformation. 

(3)Includes: 

Congregational Development Office             148,700                148,700                0.00 

New Church Pastors’ Salaries                         170,000                170,000                       0.00 

New Church Development Fund                           50,000                  50,000                0.00 

Church Revitalization Fund                20,000                   20,000                0.00 

                   Sub Total                388,700                388,700 
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Report No. 7 – APPORTIONMENTS
SUPPLEMENTAL REPORT

2015 
Apportioned

2015  
Received

2015    
%Received

2015 
Expended

World Service Fund 1,754,239$       1,411,692$    80.47% 1,411,692$    
Ministerial Education Fund 602,250$          539,599$       89.60% 539,599$       
Black College Fund 240,243$          210,257$       87.52% 210,257$       
Africa University Fund 53,757$            47,939$         89.18% 47,939$         
Episcopal Fund 526,135$          477,005$       90.66% 477,005$       
General Administration Fund 211,746$          189,439$       89.47% 189,439$       
Interdenominational Coop Fund 47,123$            36,941$         78.39% 36,941$         
TOTALS 3,435,493$       2,912,872$    84.79% 2,912,872$    

SEJ FUNDS

SEJ Administration 58,380$            53,073$         90.91% 53,073$         
TOTALS 58,380$            53,073$         90.91% 53,073$         

ANNUAL CONFERENCE FUNDS

Blue Lake Operation Fund 186,968$          138,384$       74.01% 138,384$       
B/L Cap Impr/Debt Retirement Fund 95,397$            70,609$         74.02% 70,609$         
Capital and Operations (Trustees) 193,800$          166,888$       86.11% 166,888$       
Conference Administration Fund 673,513$          633,399$       94.04% 633,399$       
Conference Resource Center 687,846$          659,344$       95.86% 659,344$       
Connection Ministry Prog Pool 522,238$          378,003$       72.38% 378,003$       
Congregational Development Fund 388,690$          327,496$       84.26% 284,859$       
Dist. Superintendent's Fund 1,000,376$       1,000,380$    100.00% 1,000,380$    
Equitable Compensation Fund 30,000$            22,204$         74.01% 61,516$         
Huntingdon/BSC 620,852$          459,526$       74.02% 459,526$       
Student Aid, Huntingdon 246,441$          182,404$       74.02% 182,404$       
Wesley Foundations 530,319$          469,983$       88.62% 469,983$       
Homes for the Aging 62,883$            46,543$         74.02% 46,543$         
Conference Claimants Fund 900,000$          841,533$       93.50% 841,533$       
Health Insurance Fund 1,200,000$       1,200,000$    100.00% 1,200,000$    
Academy for Congretional Excellence 75,000$            55,511$         74.01% 37,325$         
Bd. of Pension and Health Benefits 44,000$            32,567$         74.02% 9,367$           
TOTALS 7,458,323$       6,684,774$    89.63% 6,640,063$    

GRAND TOTALS 10,952,196$     9,650,719$    83.96% 9,606,008$    
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Report No. 8   STEWARDSHIP RESPONSIBILITIES and 
LOCAL CHURCH CONCERNS

1.  CFA believes that all apportionments are needed in the amounts apportioned.  
Furthermore, CFA believes that all churches have the capacity to pay 
apportionments in full.  In 2014, 85.64% of apportioned funds were paid by local 
churches.  In 2015, 88.49% of apportioned funds were paid by local churches.  CFA 
continues to encourage all churches and all United Methodist Christians in the 
Alabama - West Florida Annual Conference to participate fully in our connectional 
ministries through generous serving, generous giving, generous living, generous 
leading, and generous praying.  The 2017 Conference budget reflects a 0.70% 
increase in Connectional Missional giving (apportionments.) General Church 
apportionments have increased by $60,272 or 1.77%.  Jurisdictional apportionments 
decreased by 50% in 2017. Over-all Annual Conference Connectional Missional 
(apportionments) increased by 0.76 % in 2017.

2.  By action of the 2001 Annual Conference, thy 50% following schedule shall be 
used in setting apportionments for new churches:

1st full year  no apportionment
2nd year  25% apportioned
3R year  50% apportioned
4th year  75% apportioned
5th year & following 100% apportioned 

3.  Apportionments shall be made to all churches using the apportionment formula 
outlined in CFA Report - Formula and Allocations. 

4.  Local churches shall provide for the audits of local church records as provided 
in ¶258.4d of the 2012 Book of Discipline of the United Methodist Church. 

Report No. 9 FORMULA and ALLOCATIONS

1.  In 2012 a task force was formed to evaluate the fairness of the current formula 
for determining conference apportionments. They reviewed formulas used in each 
of the Southeastern Jurisdiction Annual Conferences. The task force recommend, 
and the 2013 Annual Conference approved, the continued use of the current 
apportionment formula.

2.  Therefore, the apportionments shall be developed using a formula based on 
financial strength of the local churches and membership of the local churches.  
Financial strength will be weighted 75% and professing membership will be 
weighted 25% in the formula.  Apportionments will be determined by local church 
decimal applied to the amount of each budget item at the conference level.

3.  The financial strength of a local church in calculating the decimal formula shall 
be based on all local expenditures (lines 48-57 of the Local Church Report to the 
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Annual Conference). This eliminates all apportionments (including direct billing) 
and special giving from the formula. (Listing: Standing Rule No. 22)

4.  The winter/spring meeting of the Council on Finance and Administration shall 
be the time for receiving requests from all boards and agencies for the ensuing 
year. All boards and agencies should be advised that they place their allocations in 
jeopardy when they fail to submit timely budget requests. 

5.  The local church will enter the Local Church Report information using 
the “UMC GCFA Statistical Input System” located on Alabama-West Florida 
Conference Web Site (www.awfumc.org) Contact the District Superintendent’s 
office for the User Name and Password if they are not known by the church 
pastor. The pastor and chairperson of the Committee on Finance or the church 
treasurer shall review the annual local church report as being correct before its final 
submission. The Fiscal Office will establish a date by which it should be notified 
if corrections are necessary. If no corrections are identified by that date, the fiscal 
officer will consider the report accurate. When the new year’s apportionments are 
run in July/August, there will be only one set of apportionments, which will be the 
final set. There will not be a “Trial Set” of apportionments.

Report No. 10 - DISTRICT SUPERINTENDENTS’ 
COMPENSATION

In 2012 a task force was formed to study district superintendents’ compensation. 
The task force, composed to both clergy and lay members studied many annual 
conferences’ formulas for District Superintendent’s salary. Their recommendation, 
approved by CFA and approved at the 2013 Annual Conference, recommend that 
superintendents’ salaries be based on the average of the highest 25 senior pastor’s 
salary appointed to a local church from within the conference. The 25 pastors’ 
salaries in the formula do not include District Superintendents nor do they include 
clergy conference staff members. From time to time CFA may adjust its District 
Superintendents salary recommendation.  In keeping with this salary formula, 
CFA recommends that the base salary of the district superintendents be $116,182, 
resulting in an increase of .0105%.

The base salary of the district superintendents shall be set at $116,182 for 2017 
with travel expense paid on voucher from a travel pool of $92,000.The executive 
committee of CFA shall adjust the rate per mile, as needed, within this limit.

1.  District superintendents shall receive no supplementary travel funds from 
district administration funds. 

2.  Each district shall place funds in its budget for district parsonage utilities, up 
to a total of $4,500, for each calendar budget year. Utilities to be included are 
electricity; gas, water sewage, and basic television cable or satellite services, 
telephone, Internet service, and trash collection. 
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3.  The districts which provide district superintendents a housing allowance in 
lieu of a parsonage shall designate the housing amount in the minutes of the 
District Conference. This designation shall be made in advance of payment of such 
allowance, either upon appointment or in advance of the calendar year thereafter.  

4.  Each district shall place in its district administration fund an amount not to 
exceed $2,000 for continuing education. 

Report No. 11 - MOVING GUIDELINES and EXPENSES 

The first Sunday following the adjournment of Annual Conference shall be the last 
Sunday of pastoral responsibility for each conference year. The official moving 
day will be Tuesday, June 21, 2016 and may be adjusted according to the needs 
and concerns worked out in consultation with the clergy persons, the churches and 
approved by the District Superintendent. 

The entire June salary shall be paid to the pastor by the church from which he/she is 
moving. In effect 50% of the annual salary will be paid January through June; with 
the remaining 50% paid by the church receiving a new pastor. Health insurance 
contributions and/or premiums, as well as any UMPIP payments are to be deducted 
from the pastor’s compensation for the full month of June, with the receiving 
church beginning such payments in July.

Upon retirement, disability, termination, or death of a minister serving within 
the bounds of the Annual Conference and serving a full time appointments under 
the provisions of ¶333.1 of the 2012 Book of Discipline of the United Methodist 
Church, the conference shall pay up to $2,500 for documented moving expenses to 
the first place of retirement, termination, or disability or the first place of dwelling 
for a surviving spouse. Moving expenses to be reimbursed shall not be incurred 
prior to retirement or termination notification to the Bishop and will be reimbursed 
after the move is completed. 

Guidelines for clergy under appointment: 
1.  Following notification of appointment change by the district superintendent, 
the Chairperson of the PPRC should contact the minister to be appointed to 
communicate the church’s policy in paying moving expenses and to discuss moving 
plans. 

2.  The receiving church is responsible for the first $3,000 of documented moving 
expenses and is encouraged to pay all documented expenses for the incoming 
ministerial family. 

Report No. 12 - ANNUAL CONFERENCE EXPENSES 
1.  A charge of $28.00 per person, per night, will be made for all who use 
Conference provided housing. (Standing Rule No.8) CFA will be responsible for 
studying and investigating possible locations and expenses for housing during 
future sessions of the Annual Conference. 
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2.  The Brochure of Reports will contain instructions for ordering printed regular 
bound copies of the Conference Journal. (Standing Rule 15)

3.  Electronic versions of the Brochure of Reports and the Conference Journal may 
be substituted for printed copies.

Report No. 13 - CREDIT CARD POLICY

Organizations for which the Council on Financial and Administration have 
responsibility and or the Fiscal office provides financial services must coordinate 
approval before establishing credit card account and credit limits for consumer 
credit accounts.

Report No. 14 - INVESTMENT POLICY STATEMENT

SCOPE OF THIS INVESTMENT POLICY STATEMENT
This statement of investment policy reflects the investment policy, objectives, and 
constraints of the Council on Finance and Administration of the Alabama-West 
Florida Conference. (CFA)

PURPOSE OF THIS INVESTMENT POLICY STATEMENT
The Council on Finance and Administration sets forth this statement of investment 
policy in order to do the following:
1.  Define and assign the responsibilities of all involved parties.
2.  Establish a clear understanding for all involved parties of the investment goals 
and objectives for assets.
3.  Manage assets according to prudent standards as established in common trust 
law and in accordance with general guidelines by the General Council on Finance 
and Administration of the United Methodist Church.
4.  Establish the relevant investment horizon for which assets will be managed.

In general, the purpose of this statement is to outline a philosophy and attitude 
which will guide the investment management of the assets towards the desired 
results. It is intended to be sufficiently specific to be meaningful, yet flexible 
enough to be practical.

DEFINITIONS
1.  “The Council on Finance and Administration” is the governing council 
established to administer the assets as specified by The Book of Discipline of the 
United Methodist Church in its most recent edition and applicable actions of the 
annual conference.
2.  “The Council on Finance and Administration” shall be referred to hereinafter as 
the “Council” in regard to this policy statement.  
3.  “The Investment Committee” consists of members of the Council, appointed 
by the Council, to act on behalf of the Council to administer this policy. It shall be 
referred to hereinafter as the “Committee” in regard to this policy statement.
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4.  “Investment Manager” shall mean any individuals or organizations employed to 
manage the investment of all or part of the assets.
5.  “Investment Broker” shall mean any individual or organization employed to 
provide advisory services, including advice on investment objectives and/or asset 
allocation, manager search, and performance monitoring.
6.  “Assets” shall mean all funds and securities for which the Council is 
responsible.
7.  “Securities” shall refer to the marketable investment securities which are defined 
as acceptable in this statement.
8.  “Investment Horizon” shall be the time period over which the investment 
objectives, as set forth, are expected to be met. The maximum investment horizon 
for’ these assets shall be set by the Council.

DELEGATION OF AUTHORITY
The Committee is responsible for directing and monitoring the investment 
management of the assets. As such, the committee is authorized to delegate certain 
responsibilities to professional experts in various fields subject to Council approval. 
These include, but are not limited to the following:
1.  The Investment Broker may assist the Committee in: establishing investment 
policy, objectives, and guidelines; selecting investment managers; reviewing such 
managers over time; measuring and evaluating investment performance; and other 
tasks as deemed appropriate.
2.  If an Investment Manager is used, he/she has discretion to purchase, sell, or 
hold the specific securities that will be used to meet the investment objectives.
3.  The Custodian will physically (or through agreement with a sub-custodian) 
maintain possession of securities administered by the Committee, collect dividend 
and interest payments, redeem maturing securities, and effect receipt and delivery 
following purchases and sales. The custodian may also perform regular accounting 
of all assets owned, purchased, or sold, as well as movements of assets into and out 
of the investment accounts.
4.  Additional specialists such as attorneys, auditors, and others may be employed 
by the Committee to assist in meeting its responsibilities and obligations to 
administer assets prudently.

If such experts employed are also deemed to be fiduciaries, they must acknowledge 
such in writing. All expenses for such experts must be customary and reasonable, 
and will be borne by the Council as deemed appropriate and necessary.

ASSIGNMENT OF RESPONSIBILITY
Responsibility of the Council
The Council is charged by law, The Book of Discipline and the actions of 
the Alabama-West Florida Conference of The United Methodist Church with 
the responsibility for the management of the investment assets. The Council 
and Committee shall discharge their duties solely in the interest of the annual 
conference, with the care, skill, prudence and diligence under the circumstances 
then prevailing, that a prudent person, acting in a like capacity and familiar with 
such matters would use in the conduct of an enterprise of a like character with like 
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aims. The specific responsibilities of the Committee, subject to the approval of the 
Council, relating to the management of investment assets include:
1.  Projecting the investment needs and communicating such needs to the 
investment brokers/investment managers on a timely basis.
2.  Determining the Council’s risk tolerance and investment horizon, and 
communicating these to the appropriate parties.
3.  Establishing reasonable and consistent investment objectives, policies, and 
guidelines which will direct the investment of the assets.
4.  Prudently and diligently selecting qualified investment professionals, including 
investment manager(s), an investment broker, and a custodian.
5.  Regularly evaluating the performance of the investment manager(s) to assure 
adherence to policy guidelines and monitor investment objective progress. 
6.  Developing and enacting proper control procedures: for example, replacing 
an investment manager due to a fundamental change in investment management 
process or failure to comply with established guidelines.
7.  The Conference Treasurer shall serve as the contact person for the investment 
brokers or investment managers.

Responsibility of the Investment Broker
The investment broker’s role is that of a non-discretionary advisor to the 
Committee. Investment advice concerning the management of investment assets 
will be offered by the investment broker and will be consistent with the investment 
objectives, policies, guidelines, and constraints as established in this policy 
statement. Specific responsibilities of the investment broker include the following:
1.  Assisting in the development and periodic review of investment policy.
2.  Conducting investment manager searches when requested by the Committee.
3.  Providing “due diligence” or research on the investment manager(s).
4.  Monitoring the performance of the investment manager(s) to provide the 
Committee with the ability to determine the progress toward the investment 
objectives.
5.  Communicating matters of policy, manager research, and manager performance 
to the Committee.
6.  Reviewing asset investment history, historical capital markets performance, and 
the contents of this investment policy statement with any newly appointed members 
of the Committee and Council.
7.  Executing orders for the purchase and sale of securities.

Responsibility of the Investment Manager(s)
Each investment manager must acknowledge in writing its acceptance of 
responsibility as a fiduciary. Each investment manager will have full discretion 
to make all investment decisions for the assets placed under its jurisdiction, 
while observing and operating within all policies, guidelines, constraints, and 
philosophies as outlined in this policy statement. Specific responsibilities of the 
investment manager(s) include the following:
1.  Discretionary investment management including decisions to buy, sell, or hold 
individual securities, and to alter asset allocation within the guide lines established 
in this policy statement.
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2.  Reporting, on a timely basis, quarterly investment performance results.
3.  Communicating any major changes to economic outlook, investment strategy, 
or any other factors which affect implementation of investment process or the 
investment objective progress of investment management.
4.  Informing the Committee regarding any qualitative change to investment 
management organization: Examples include changes in portfolio management 
personnel, ownership structure, investment philosophy, etc.
5.  Voting proxies, if requested by the Committee, on behalf of the Council, and 
communicating such voting records to the Committee on a timely basis.

INVESTMENT GUIDELINES
Allowable Assets
1. Cash Equivalents
    •Treasury Bills
    •Treasury Money Market Funds
    •Repurchase Agreements
    •Certificates of Deposit
    •Common Development Fund of the AL-WF United Methodist Development 
      Fund, Inc.
    •Flexible Demand Note offered by The United Methodist Development Fund
2.  Fixed Income Securities
    •U.S. Government and Agency Securities
    •Mortgage Backed Bonds
    •Income Fund of the Al-WF United Methodist Foundation, Inc.
    •Fixed Term Notes offered by The United Methodist Development Fund
3. Equity Securities
    •Common Stocks of U.S. Corporations
    •Convertible Notes and Bonds of U.S. Corporations
    •Growth Fund and Growth & Income Fund of the AW-FL United Methodist  
     Foundation, Inc.
4. Restrictions
Investments shall not knowingly be made in securities in which the corporate entity 
has a significant interest in distilled spirits, wine or other fermented juices, tobacco, 
gambling, pornography or firearms. Investments shall not knowingly be made in 
securities of corporate entity in which the core business:
•Manufactures cigarettes, cigars, chewing tobacco, smokeless tobacco, or in a 
company in which 10% or more of gross revenues are derived from supplying key 
components to the tobacco industry or the sale and marketing of tobacco related 
products.
•Produces alcoholic beverages (beer, wine, distilled liquor) or in a company in 
which 10% or more of gross revenues are derived from supplying key elements 
for alcohol production or from the sale, distribution or marketing of alcoholic 
beverages.
•Owns or manages casinos, racetracks, off-track betting parlors; or in a company 
that derives 10% or more of gross revenues from the production of goods and 
services related to the gaming or lottery industries.
•Derives 10% or more gross revenues from the production, distribution or sale of 
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products or devices that are interpreted to be pornographic, meet the legal criteria 
for obscenity or legal definition of “harmful to minors.”
•Derives 10% or more gross revenues from the manufacture, sale or distribution 
of antipersonnel weapons such as land mines, “assault type” automatic and 
semiautomatic weapons, firearms, and ammunition provided for commercial and 
private markets.

Prohibited Assets and Transactions
Prohibited investments and transactions include, but are not limited to the 
following: 
•Commodities and Futures Contracts
•Private Placements
•Options
•Short Selling
•Margin Transactions

Diversification
In order to achieve a prudent level of portfolio diversification, the securities of 
anyone company or government should not exceed 10% of the total assets under 
management, and no more than 20% of the total assets should be invested in 
anyone industry. With the exception of U.S. Government securities, no fixed 
income issues may exceed 15% of the market value of the fixed income portfolio.

Guidelines for Fixed Income Investments and Cash Equivalents
•Assets may be invested only in investment grade bonds rated A (or equivalent) or 
better.
•Maximum maturity for any single fixed income security is 10 years.
•Money Market Funds selected shall contain only U.S. Treasury securities.

Investment Policy Review
To assure continued relevance of the guidelines, objectives, financial status and 
capital markets expectations as established in this statement of investment policy, 
the Council shall review this policy at least annually.

Report No. 15 - FISCAL YEAR END

1.  The Fiscal Office will close the annual financial records on the fifth working 
day of January.
2.  This date will be the last day that apportionment payments can be credited to 
the prior year asking.
3.  Churches sending apportionment payments AFTER December 31 must do  
     one of the following:
     a.  Deliver payment to the Fiscal Office in Montgomery AL any time before  
          10:00 a.m. on the closing date.
     b.  Mail the payment. Regardless of the postmark date, payments received   
          after  0:00 a.m. on the closing date cannot be credited to the prior year  
          apportionments.
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     c.  Deposit payment in the Annual Conference account on or before 1:00 p.m. on  
          the closing date at a local Regions Bank. Fax a copy of the bank receipt and  
          a copy of the remittance breakdown to the Fiscal Office when the deposit is  
          made. Call the Fiscal Office (1-888-873-3127) to obtain the current deposit  
          account number.
4.  The Fiscal Office must know of these deposits on the closing date. Persons 
without access to a fax machine should call 1-888-873-3127 and report the deposit 
information. Please Note: The bank’s business day may end earlier than the time 
the bank closes. For example, often deposits received after 2:00 p.m. are credited 
to the next day’s business. CONTACT THE LOCAL BANK TO DETERIME 
WHEN A DEPOSIT MUST BE MADE, IN ORDER TO BE CREDITED ON THE 
CLOSING DATE. 

Submitted by,
Mr. Beebe Frederick, President
Council on Finance and Administration

CONFERENCE AUDIT STATEMENT

The Council on Finance and Administration of the Alabama-West Florida 
Conference of the United Methodist Church engaged Warren Averett, LLC to 
conduct audits of the Council on Finance, Connectional Ministries, Conference 
Administration, and Episcopal Office Accounts for the Conference Fiscal Year 
2015.  Warren Averett, LLC issued unmodified opinions on each of the statements 
of cash receipts, disbursements and transfers of the above referenced funds.  
The audited financial statements will be published in the 2016 Alabama- West 
Florida Annual Conference Journal and will be available upon written request to 
the Conference Fiscal Office, ATTN: Frank Dunnewind, 4719 Woodmere Blvd, 
Montgomery, AL 36106.  
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Conference Board of Advocacy and Ethnic Ministry

The Board of Advocacy has an exciting future ahead. The board has seen bright 
spots over the last year and some heart breaking moments with the passing of 
the Native American Ministries chair the Rev. Prentiss Taylor. The respective 
person of their committees are doing some incredible work through out the Annual 
Conference. Some of the issues have been with race and disabilities and are at the 
forefront making a difference in the life of the Alabama West Florida Conference. 
It has been an honor for me over the past few years to chair and meet many who 
have the best interest of the ministry of Jesus Christ in mind. We believe as a group 
we are all missionaries and our main goal is to introduce people to the love of 
Jesus.

Submitted by
Rev. Dunford C. Cole, OSL, Chair
Conference Board of Advocacy

Commission of The Status and Role of Women (COSROW)

The General Commission on the Status and Role of Women is one of 12 church 
wide agencies of The United Methodist Church which is financed through the 
World Service Fund (apportioned giving from local congregations).  It is one 
of two independent commissions, the other being the General Commission on 
Religion and Race, charged with advocating, monitoring and challenging the 
church to seek justice and inclusiveness.  The Commission is accountable to the 
General Conference. 

The Commission challenges the United Methodist Church to a commitment for the 
full life and participation of women in the complete life and mission of the church.  
The Commission serves as an advocate for and on behalf of women and seeks to 
eliminate inequities in relation to women in the church as to the diversity of the 
United Methodist Church, including laity and clergy, youth and young adults, 
older adults, racial/ethnic women and men, persons with disabilities and regional 
representatives.

The Commission is helping the church be a more reliable and trustworthy agent of 
the liberating Gospel of Jesus Christ so that we recognize every person as a “full 
and equal part of God’s human family.” (The Book of Discipline)

Through training, education, research and monitoring, the Commission:
•Nurtures women leaders in the church
•Addresses gender discrimination
•Confronts sexual harassment and abuse and advocates for victims
•Raises awareness about women’s issues and opportunities
•Identifies institutional sexism and recommends ways to diminish it

MISSION TEAM REPORTS
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The annual Event was held January 22-23, 2016 at Blue Lake Camp.  The event 
centers on education, strategy and/or awakening.  This year’s Event was led 
by facilitator, The Rev. Meghan Kelly, Associate Pastor at Ozark First United 
Methodist Church.

Also annually, an award named for a truly great leader in Alabama-West Florida 
Conference, Alice Lee, of Monroeville, Alabama is given to another outstanding 
female leader from our conference.  She must have church and community 
leadership and be an outstanding person to carry forth the leadership of Alice Lee.  
The 2015 recipient, Helen Edwards, epitomizes service to God, to the Church and 
to her community and conference.

To carry out our mandate to full ordination of women, the conference COSROW 
presents at least one $1,000 scholarship to a female clergy candidate or a female 
seminarian entering into full time service to the church.  The recipient must be 
attending a United Methodist seminary.  To date, COSROW has presented 25 
scholarships since 1997.  The scholarship is named for Jane Walker of Opelika, 
Alabama, who was an outstanding woman in her own right.  For 2015, the 
committee chose Susan Hatcher and Brittany Toner.  They are both attending 
Candler School of Theology at Emory University. The scholarships are presented, 
annually, at the Annual Conference COSROW Breakfast on Tuesday morning at 
7:00 AM, Room 6111.

Since 2009 there has been a scholarship named for the immediate past chair of 
COSROW, Ruth Gynther of Auburn, Alabama.  Ruth worked tirelessly during her 
tenure to make the conference organization viable and visible.  Her scholarship is 
for first-timers to attend the annual COSROW Event.

COSROW monitors Annual Conference and the Annual Conference Committee 
on Nominations for equal representation and equal access to leadership, helps 
members attend General Church trainings and represents the MAJORITY 
membership in the United Methodist Church.

Applications for all awards and scholarships are available on the conference 
website at www.awfumc.org or by contacting the Alabama-West Florida 
Conference Headquarters at 334-356-8014.

Ruth Ann Powers, Division Chair

Division of Native American Ministries
Aldersgate United Methodist Church, Mount Vernon, AL
State of the Church: 2016

There is exciting new life in an old church!!!  While Aldersgate UMC has been 
a central institution in this rural Native American community for eighty years, it 
is currently growing and more vibrant than it has been in many years.  We have 
a loving and inspiring new pastor who is serving a newly-created charge that 
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combines our church with another very dissimilar church in another community 
about 30 min. away.   It’s an unlikely combination but one that is working very 
well.  Both our attendance and giving have increased, and many young adults who 
grew up at Aldersgate have become quite active, bringing their families into the 
church as well.  Their participation and leadership have been a key factor in our 
growth.  

The active Sunday School classes and a mid-week Bible study led by laity continue 
to be key opportunities for Christian education, as does the   annual VBS, held in 
partnership with MarThoma youth leaders, that touches over 125 lives across the 
community.  There are some exciting additions to our worship opportunities.  Our 
church music program, led by the congregation, is an amazing mix of traditional 
and contemporary literature, with weekly participation led by our children.  One 
of our children asked our new pastor to reinstate a children’s message each week, 
and we now regularly have  more than twenty children who participate.  We have 
a confirmation class for the first time in years, and adults who are interested in 
learning more about Methodism have requested weekend workshops to meet their 
needs.

Our young adults have really stepped up and assumed strong leadership roles in 
a number of areas.  One is the Trustee chair; others are effectively chairing key 
committees.   They organized and led an Easter egg hunt for the children, and 
guided them in Palm Sunday participation.  Many of them even set their alarm 
clocks and arrived (a little bleary-eyed but fully participating!) for the Sunrise 
service.  

The most exciting example of their leadership is the Easter drama they wrote, 
produced, and presented on Holy Saturday. The presentation included video clips, 
and our worship committee spearheaded the purchase of a new projector and screen 
to be used for future productions and as an enhancement to our Sunday service.  
They also saw the need for updated sanctuary paraments, which were purchased at 
their request.   One of the young men headed a drive for Easter lilies; we had more 
than twice as many this year as in the past.  

Even though Aldersgate is a family/community church, we saw the need to do a 
directory for the first time in more than twenty years.  Not only were we able to 
provide both a directory and a wonderful opportunity for professional photographs, 
we had a two-day experience of unsurpassed fellowship!

Last year’s homecoming theme was “Still Faithful After 80 Years!”  This year, we 
can not only say we are still faithful, but we are growing and serving in countless 
new ways, and touching countless new lives for Christ!

Submitted by
Rev. Dunford C. Cole, OSL
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Conference Board of Congregational Development
The Board of Congregational Development has a dual responsibility to support 
new church starts and serve existing churches in our conference with appropriate 
revitalization support.

The board administers a process for evaluation of candidates recommended by 
District Superintendents to pastor a new church start.  Pastors who may have such 
an interest should discuss that with their District Superintendent.  During 2015, six 
pastors involved in starting new churches received some salary support from the 
board.  In addition, New Church Grants of :
•$30,000 The Source in Montgomery
•$6,000 Hispanic ministry at Good News UMC in Santa Rosa Beach
•$20,000 New Church in Mobile
•$30,000 Embrace UMC in Auburn
 
Rev. Daniel Pezet is the Director of Congregational Vitality.  The Office of 
Congregational Vitality has launched The Antioch Project.  In the 2015/2016 
Conference year revitalization efforts has been initiated with 15 churches within 
the Dothan, Pensacola, Mobile, Montgomery Opelika, Montgomery Prattville 
and Marianna Panama City and Baypines Districts. This is an initiative that helps 
churches enter into a new level of fruitful ministry.  The Antioch Project consists of 
three main phases:
•Leading the local congregation through a time of prayer, reflection, and self study.
•Sending a team to develop recommendations for the church to fulfill in the future.
•Providing coaches to help the church fulfill its recommendations.  

District Superintendents may identify local churches as candidates to participate 
in the Antioch Project based on specific criteria.  Individual churches which may 
have interest in participating in The Antioch Project should contact their District 
Superintendent.

As a further aid in church revitalization, district offices and individual churches are 
supported with demographic information for their geographic area.  Contact Sandy 
Gutting at (850) 291-1244 for assistance with this information.     

This report is submitted with appreciation for the dedication and contributions by 
the members and staff who represent this board.

Frederick G. Outlaw, Chairperson

Conference Board of Discipleship

The Conference Board of Discipleship was organized by the annual conference 
to maintain the connectional relationship between Discipleship Ministries 
(formerly the General Board of Discipleship) and the conference, district, and local 
church.   The purpose of the Conference Board of Discipleship is to lead and assist 
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congregations and districts in the conference in their efforts to communicate and 
celebrate the redeeming and reconciling love of God as revealed in Jesus Christ to 
persons of every age, ethnic background, and social condition; to invite persons 
to commit their lives to Christ and to his church; and to enable persons to live as 
Christian disciples in the world.  

The Board’s guiding scripture for this quadrennium continues to be Matthew 28:19-
20, “Go, then, to all peoples everywhere and make them my disciples: baptize 
them in the name of the Father, the Son and the Holy Spirit, and teach them to obey 
everything I have commanded you.  And I will be with you always to the end of the 
age.” (TEV)

There are six work areas that fall under the umbrella of the Conference Board of 
Discipleship: worship, evangelism, stewardship, spiritual formation, education, and 
older adults.  The following are reports on the activity of those areas.

Worship, Evangelism and Stewardship
The areas of Worship, Evangelism and Stewardship work together each year to 
produce a seminar focusing on just one of the three areas.  These seminars are 
called “Seed Cast”.   It was decided this year to add the area of spiritual formation 
into the rotation.

The first year of this planned design was 2013 when the Seed Cast focus was on 
the area of Evangelism.   The second year, 2014, Seed Cast focused on the area 
of Stewardship and this past year, 2015, the focus was to be the area of worship.  
Unfortunately that seminar did not take place.   However, it is planned to occur 
in the fall of 2016 emphasizing how worship can be an effective tool for making 
disciples.   

Spiritual Formation
Spiritual Formation is “being shaped and formed in and conformed to the image 
of Christ for the sake of others … and the world,” according to Dr. Robert 
Mulholland.  Spiritual formation offerings through the Alabama/West Florida 
United Methodist Church Conference provide opportunities for laity and clergy to 
experience transformative practices.  

Spiritual Formation Celebrations include: 
•Reunion / Continuing Ed. Retreat for Spiritual Directors, Feb. 1-4, 2015 
at Blue Lake for - Dr. Trudy Corry Rankin, Psychologist & Spiritual Director, 
presented Symbols & Story Telling with Sand Play Therapy; 21 attended. Several 
of the Spiritual Directors have instilled this within their direction if called to do so 
in direction sessions.
•5 Spiritual Directors are in three year training program for Supervision of 
Spiritual Directors (so that we have trained supervisors for the next spiritual 
director training)
•Five Centering Prayer Intro / Retreats: Young Ladies / Blue Lake Camp; 
Montgomery 1st ( 20); DWUMC (27) Each break down into smaller covenant 
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groups (5) after the follow up sessions; Sacred Heart Monastery (2- 3 day retreat). 
Open to all churches. Silent retreats & other Intro workshops grow out of these 
groups 
•4 Lectio Divina Retreat / workshops with experiential emphasis (80+ 
participants)
•2 in a two year Spiritual Direction Training with the NAUMC beginning this 
month
•5 – 24 hours prayer retreats (15 participants)
•1 prayer bead workshop ( 12 participants)
•Ongoing Prayer Shawl ministries in conference; 2 prayer shawl retreats. 
•Coordinator working with 4 Spiritual Director Spiritual Formation groups with 
Bishop’s Vision for Integration of Spiritual Formation and Spiritual Direction 
in our Conference:  1. Teaching Spiritual Formation and Spiritual Disciplines w/
Experiential Emphasis; 2. Clergy Covenant Groups; 3. One on One Spiritual 
Direction for Clergy & laity; 4. Spiritual Direction Training
•Power point presentations on Spiritual Formation & Spiritual Disciplines to 
Montgomery -Prattville to laity & clergy.
•Teaching, Experiential training, retreat workshops on Prayer.
•Covenant groups are being born out of Centering Prayer follow-up sessions (5 
known of now 1 is clergy)
•Wednesday night prayer time: Modeled after prayer room at Annual Conference.  
Begins: Silent prayer, Quiet music, candles on altar, Short devotion, Time of 
intercessory prayer, Holy Communion elements, Blessed by pastor ahead of time, 
Served to each other in circle at a Montgomery church
•Companions In Christ - (this is just one comment from a Companions 
participant) “absolute most life-changing experiences; have been participating in a 
Companions in Christ group/study and receiving direction since started this class. 
I cannot emphasize this enough! These came about because there was a Minister 
of Spiritual Formation who was also a spiritual director.  I became fully immersed 
in the life of the church. In the years that there was no one on staff or trained in 
direction/formation, I know the many class and small group offerings were not of 
the formation ilk..... Formation is what transforms us into the likeness of Christ for 
the sake of the world.”
•DS, Rev. Brooks asked SD to coordinate small, covenant groups for ministers in 
District.  He asked SD to personally contact them. They contacted and visited about 
15 ministers.  Based on meeting noted above, October 1, 2015, we conducted our 
first clergy covenant group meeting on October 1, facilitated by Gloria Wilson and 
Donna Keith.  Six additional sessions were held facilitated by Gloria Wilson and 
Elizabeth Whatley utilizing information from the book Sacred Rhythms by Ruth 
Haley Barton.
•Reverend and Spiritual Director, Lynn Nesbit and Reverend Sam Parkes co-
facilitated a study of David Brazzeal’s Pray like a Gourmet offered through 
the district to pastors and anyone else interested.  In addition, Lynn is seeing 2 
directees, as well as incorporating spiritual direction within our congregation in 
all that she does.  Lynn is working with her church’s children, tweens and youth 
directors to establish ways to teach each age group to pray.  She has had David 
Brazzeal at her home church for a week of prayer experiences in March and two 
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more days in June.  We have held centering prayer workshops.  All these events are 
open to other churches and clergy.
•The 22 Spiritual Directors within our conference currently work with 39 
directees, 3 Emmaus groups, 4 centering prayer groups, 2 prayer shawl groups and 
15 various other groups.

Education
The 2015 Bishop’s Confirmation Retreat was a wonderful time of worship, 
learning and growth.  Ninety students and adult leaders from Arlington UMC, 
Camden UMC, Church Street UMC, Crawford UMC, Enterprise UMC, Jackson 
UMC, Ozark UMC,  Rosinton UMC, Tallassee UMC, Thomasville UMC and 
Woodland UMC came for the weekend.  The retreat focused on the vows we take 
for membership, particularly with regard to what it means to pledge your prayers, 
presence, gifts, service and witness.  Leadership was provided by Bishop Paul 
Leeland, LeeAnn Boykin, Rev. Tony Jeck, Rev. Meghan Kelley, Rev. Ashely Davis, 
Rev. Samantha Lewis, Blue Lake counselors, Kendra Bryan and Paige Norman, 
and students from Huntingdon College.

Senior Adult
The Older Adult Task Force continues to provide programing for senior adults 
of the conference.  “One Day!” and annual ministry event for adults 50 plus was 
held January 10 at Blue Lake Assembly.  The theme for this event was Fruitful and 
Flourishing.  There were 85 seniors in attendance.

This year’s Inspirit theme was “Aging Faithfully” and featured keynote speaker 
Missy Buchanan, a popular author and speaker who serves on the Committee 
on Aging and Older Adult Ministries for the global United Methodist Church.  
The event was held at Blue Lake Assembly, April 9-11, with 94 senior adults in 
attendance.

This report is submitted with grateful appreciation for the work done by the 
members of the Conference Board of Discipleship: Patti Bodenhamer, spiritual 
formation; Mel Barkley, treasurer; Geoffrey Lentz, worship; Allen Newton, 
evangelism; Dan Pezet,(Director of Congregational Vitality) stewardship; Amy 
Persons Parks, at large; Katie Richburg, at large; Paula Roane, education; Cory 
Smith, Director of Connectional Ministries; Barbara Wilder, senior adults; Robin 
Wilson, Discipleship Ministries; and the various committee members who have 
helped area chairpersons perform their mission.

Barbara Sadler, Chair
Conference Board of Discipleship

Conference Board of Global Ministries

Division of Advance Specials

The Conference Advance Special is a means of second mile giving to help feed the 
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hungry, help women and their children who are in need of shelter, repair homes for 
the elderly and poor, minister to our Hispanic Latino members, provide a safe place 
for children to play and study, minister to those with special needs, and the cycle of 
poverty, and for inner-city and at-risk children. 

The Conference Advance Special program is for projects within the bounds of the 
annual conference, as recommended by the conference Board of Global Ministries, 
and is consistent with the goals of the General Advance (2012 BOD, ¶656). Please 
consider these opportunities when working on your second-mile giving portion of 
your budget.

0110-19  Alabama Rural Ministries
0110-162 Blue Lake Camp Discovery
0110-7  Communities of Transformation
0110-2  Dumas Wesley Community Center
0110-1  Hispanic Ministries
0110-30  Milk & Honey Outreach Ministries
0110-6  Nellie Burge/Mary Ellen’s Hearth
0110-133/134 Pensacola State College/Univ. of W. Florida Wesley Foundation
109-02  Pensacola United Methodist Community Ministries
109-51  Prodisee Pantry
110-40  Society of St. Andrew
0110-163 Sunshine Camp
0110-22  Transformational Recovery Ministries
0110-132 Tuskegee Wesley Foundation
0110-90  UM Children’s Home
0110-3  UM Inner City Mission at Mobile
0110-131 University of South Alabama Wesley Foundation
0110-136 University of West Alabama Wesley Foundation
0110-138 The Wesley Foundation of Alabama State University

Receiving Conference Advance Special status does not guarantee any funding, only 
the opportunity for open channels for extra-mile giving throughout the bounds of 
our annual conference. The actual money received will depend completely on donor 
gifts. Extra-mile giving to any of these ministries should be sent to the Conference 
Treasurer marked with their Advance number. 100% of every Advance gift is sent 
directly to the mission or ministry of your choice.

More information, including the guidelines and application, can be found at 
www.awfumc.org/advance. Applications are due January 1 each year.

Respectfully submitted, 
Bill Felio, Chairperson
Conference Board of Global Ministries, Advance Specials Division
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Thank you to these churches for giving to the Advance Specials program in 2015:

2015 Advance Specials Program
Atmore First UMC (1015)  $2,315 UM Children’s Home
Barrett Road UMC (7020)  $350.77 Alabama Rural Ministries
     UM Children’s Home
Booth UMC (7055)  $2,559 UM Children’s Home
Century UMC (8050)  $665 Pensacola UM Community Ministries
     PSC/UWF Wesley Foundation
Christ UMC (5055)  $5,400 Alabama Rural Ministry
     UM Inner City Mission
Christian Home UMC (1080) $1,000 Society of St. Andrew
Clanton FUMC (7105)  $50 UM Children’s Home
Cottage Hill UMC (8075)  $363.92 UM Children’s Home
Creola UMC (5080)  $1,358.14 UM Children’s Home
Crosspoint UMC (8195)  $500 Sunshine Camp
Eclectic UMC (7130)  $210 Hispanic/Latino Ministries
Enterprise FUMC (3135)  $1,000 UM Inner City Mission
Epworth UMC (6140)  $450 Alabama Rural Ministry
     Sunshine Camp
     Tuskegee Wesley Foundation
Farm Hill UMC (8100)  $2,500 PSC/UWF Wesley Foundation
Gainesville UMC (2155)  $125 UM Children’s Home
Geneva FUMC (3140)  $1374 UM Children’s Home
Grand Ridge UMC (4160)  $660 UM Children’s Home
Gulfview UMC (4175)  $700 UM Children’s Home
Hamden Ridge UMC (1160)  $100 UM Children’s Home
Hatchechubbee UMC (6185)  $125 UM Children’s Home
Havana UMC (2190)  $560 UM Children’s Home
Hebron UMC (2195)  $150 UM Children’s Home
Hopewell UMC (1175)  $100 Society of St. Andrew
Irvington UMC (5155)  $8 UM Children’s Home
Jackson FUMC (2215)  $860 UM Children’s Home
Jackson McCann’s UMC (2270) $240 UM Inner City Mission
Jefferson UMC (2220)  $85.50 UM Children’s Home
Liberty UMC (6225)  $500 UM Children’s Home
Louisville UMC (3207)  $100 UM Children’s Home
Mae Edwards UMC (8150) $338.57 UM Children’s Home
Marion UMC (2265)  $1,000 Alabama Rural Ministry
     Sunshine Camp
     Nellie Burge Community Center
     Society of St. Andrew
Marlow UMC (1215)  $25 UM Children’s Home
Mary Esther UMC (8155)  $200 Blue Lake – Camp Discovery
Monroeville FUMC (1250)  $100 UM Children’s Home
Morgan’s Chapel UMC (1255) $300 UM Children’s Home
Myrtle Grove UMC (8175) $1,200 PSC/UWF Wesley Foundation
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2015 Advance Specials Program
Navarre UMC (8180)  $40 UM Children’s Home
New Brockton UMC (3260) $150 UM Children’s Home
New Hope UMC (8190)  $639 UM Children’s Home
Oak Valley Station UMC (7340) $175 UM Children’s Home
Orange Hill UMC (4230)  $100 UM Children’s Home
Orrville UMC (7350)  $200 UM Children’s Home
Ozark FUMC (3280)  $200 Nellie Burge Community Center
Pace FUMC (8200)  $560 UM Children’s Home
Pierce Chapel UMC (6335) $350 UM Children’s Home
Pine Hill UMC (2355)  $235 UM Children’s Home
Pine Level UMC (7370)  $342 Nellie Burge Community Center
Providence UMC (1310)  $2,380.25 UM Children’s Home
Rutledge UMC (6380)  $4,000 UM Children’s Home
Salem UMC (2385)  $100 UM Children’s Home
Shalimar UMC (8230)  $1,200 Alabama Rural Ministry
Skipperville UMC (3360)  $750 Alabama Rural Ministry
     UM Children’s Home
St. Luke UMC (8240)  $1,100 PSC/UWF Wesley Foundation
St. Mark UMC (8245)  $1,379 UM Children’s Home
Stewart UMC (2435)  $300 Alabama Rural Ministry
Tabernacle UMC (3395)  $25 UM Children’s Home
Tanner Williams UMC (5255) $650 UM Children’s Home
Theodore UMC (5260)  $286.94 UM Children’s Home
Trinity UMC –Prattville (7490) $167 UM Children’s Home
Troy FUMC (6465)  $301.33 Alabama Rural Ministry
Webb UMC (3410)  $50 Sunshine Camp
West End UMC (6510)  $225 Society of St. Andrew
Wewahitchka UMC (4355) $650 UM Children’s Home
Woodland UMC (6525)  $2,000 Alabama Rural Ministry
     Nellie Burge Community Center
     UWA Wesley Foundation
Woodlawn UMC (4365)  $1,160 UM Children’s Home
Woodlawn UMC (1405)  $6,000 UM Children’s Home 

Note: donations to the Children’s Home White Christmas offering are not listed as 
Advance giving

Division of United Methodist Volunteers in Mission (UMVIM)

The United Methodist Volunteers in Mission (UMVIM) is the short term 
missionary arm of The United Methodist Church, serving to connect clergy and 
laity with mission service opportunities in the Alabama-West Florida Annual 
Conference, throughout the United States and around the world.  UMVIM seeks 
to empower volunteers to use their skills and talents in mission to answer the call 
of God to “bring good news to the oppressed [and] to bind up the broken-hearted.” 
Isaiah 61: 1
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UMVIM supports the local church by connecting churches with appropriate 
mission projects, and by providing training and support to resource mission teams.  
The Southeastern Jurisdiction (SEJ) UMVIM website, www.umvim.org, contains 
information on sending mission teams from the local church, on project sites, and 
on insurance. In addition, the Alabama West Florida Conference website contains 
a tab for UMVIM to provide information tailored to mission teams serving in our 
conference of serving from our conference.

One of UMVIM’s best practices for mission teams is to have a team leader who 
has received training through UMVIM.  Team leader training occurs at various 
times throughout the year in different parts of the conference. Over the course of 
the last conference year, UMVIM training occurred in Hartford, Dothan, Jackson, 
Montgomery, and Spanish Fort in Alabama; and Pensacola and Niceville in 
Florida.  Some 55 persons received training to enable them to lead an UMVIM 
mission team.  If you or your church are interested in scheduling UMVIM team 
leader training at your church, please contact Alan Gantzhorn, conference UMVIM 
coordinator, at pastor.jfumc@bellsouth.net or Susan Hunt, conference Director of 
Mission and Advocacy, at susan@awfumc.org.

CONFERENCE COMMITTEE REPORTS

Commission on Archives and History (COAH) 

The Commission on Archives and History was once again privileged to host the 
Memorial Service Luncheon following the Memorial Service on Monday of the 
2015 Annual Conference.  Sharon Tucker, Archivist, assisted by Mary Ann Pickard, 
did an excellent job of contacting families and putting the memoirs together for 
the Journal.  Blue Moon Catering of Camden, Alabama catered the luncheon.  The 
speaker for the Memorial service was the Rev. Spencer Turnipseed.  This service is 
a wonderful tribute to those who have faithfully served. We are grateful to all those 
who helped to plan and prepare the special remembrance.  

The COAH is housed at the Huntingdon College Library where Sharon Tucker has 
an office, and our conference records are stored.  If anyone has a need to research 
any aspect of our Conference history, Sharon is the one to call.  We are grateful for 
her expertise and accessibility.  A special thank you to Mary Ann Pickard as well, 
who offers a helping hand.  The COAH will soon begin the process of digitalizing 
all records, which will be a huge undertaking.  We are thankful that our archivist is 
willing to give her time and attention to this new system.   

Under the umbrella of the COAH is the Historical Society, capably led by Mr. 
Jim Young.  We appreciate his work in planning events that remind us of our rich 
history. Preserving the stories helps new generations to see and understand God’s 
faithfulness.  We are also thankful for our Conference Historian, the Rev. Ed 
Shirley, who portrays our history in costume and story throughout the year.
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We were privileged to give two Church Heritage Awards this year.  They went to 
Fairview UMC and Bradford’s Chapel.  We congratulate those churches for their 
hard work.  Every church has the opportunity to receive this award by documenting 
a special celebration or anniversary and then submitting pictures and stories to 
COAH.   We encourage each church to have a church historian who will document 
what the church does to further the work of God through the missions and activities 
of their churches.

This year ends my tenure as Chairperson of the COAH.  The fine people I have 
worked with have blessed me beyond measure.  I have made rich and lasting 
friendships over the last eight years I have served on this committee.  I have been 
inspired by the beautiful Memorial Services that have honored so many faithful 
servants of God. I have enjoyed the sweet remembrances of the family members at 
the luncheons.  I pray that those who follow after me will have the same rewarding 
experience.

Thank you to the Alabama-West Florida Conference for giving me the opportunity 
to be a part of this important ministry.  

Respectfully submitted,
Reverend Pamela Avery, Chair
Commission on Archives and History

Archivist’s Report

The Alabama-West Florida Conference Archives is located in the Houghton 
Memorial Library on the campus of Huntingdon College in Montgomery, 
Alabama.  The Methodist Archives Center is a joint function of the college and the 
conference.  The Commission On Archives And History is the agency responsible 
for management of the Methodist Archives Center.  It is the responsibility of the 
archivist and those working at the Methodist Archives Center to assist the COAH 
with their meetings, the Memorial Service held at each Alabama West Florida 
Conference Annual Session, and the Memorial Luncheon which is given for 
the immediate family members of those deceased clergy and spouses who were 
remembered at the Memorial Service.  It is also the archivist’s responsibility to 
gather information and write the Memoirs printed in each yearly Journal of the 
AWFC.  We also assist the Alabama West Florida Conference Historical Society 
with their meetings and projects throughout the year.

In 2015 there were thirty visitors requesting information concerning the Alabama-
West Florida Conference.  There were thirty-nine visitors requesting information 
concerning Huntingdon College.  There were also one hundred thirty reference 
questions answered.  They consisted of the following:  General Public – Methodist 
Related 63.85%; General Public – College Related 2.13%; Huntingdon Faculty/
Staff 3.85%; Huntingdon Students 0.77%; Huntingdon Alumni 2.31%; Huntingdon 
Library Faculty/Staff 5.38%; and Methodist Conference Employees 21.54%.
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2015 List of Alabama-West Florida Conference Accessions
• MC783 – Church Street United Methodist Church
• MC782 – AWFC Treasurer’s Office
• MC781 – Papers of Bishop Paul A. Duffey
• MC780 – Post Oak United Methodist Church
• MC779 – Saint Paul United Methodist Church, Opelika, Alabama
• MC778 – Personal Papers of Rev. A.G. Rogers
• MC777 – Holt Street MESC Register
• MC776 – Scrapbook, Jr. Missionary Society
• MC775 – Alabama West Florida Conference Bishops
• MC774 – Papers Bishop Paul A. Duffey
• MC773 – Alabama West Florida Conference Files
• MC772 – Baypines District Records
• MC771 – Kundo Donation
• MC770 – Two History of Methodism Books
• MC769 – Texasville M.E. Church Register
• MC768 – Board of Pensions
• MC767 – Church Registers:  Newbern & Uniontown Circuits
• MC766 – Saint Paul United Methodist Church, Montgomery, Alabama
• MC765 – Charge Conference Records
• MC764 – Artifacts
• MC763 – Audio Visuals
• MC762 – Reference Files
• MC761 – Periodicals, Publications, Library
2015 List of Huntingdon College Accessions
• HC289 – Artifacts (9)
• HC288 – Periodicals (1)
• HC 287 – Audio Visuals (14)
• HC 286 – Reference Files (1)

Submitted by,
Sharon Tucker, Archivist
Alabama-West Florida Conference

Historical Society President’s Report

The Alabama-West Florida (AWF) Conference Historical Society (AWFC-HS)  is 
a voluntary membership organization which is formed to work with the Annual 
Conference Commission on Archives and History (COAH) in the collection and 
preservation of materials related to the history of the United Methodist Church and 
its antecedents.  The Society promotes research, writing, and publication in the 
field; and develops interest in United Methodist history and skills for pursuing it 
among local church historians and others.  Anyone who is interested in preserving 
the heritage of this Conference and our local churches is welcomed and encouraged 
to join and participate.
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The Society’s 2014 Annual Meeting was actually held in January 2015 in DeFuniak 
Springs, Florida, to take advantage of the Florida Chautauga which was being held 
there at that time.  At this meeting, the Society elected an Executive Board and 
gave it the authority to elect Society officers for the coming year.  The Executive 
Board subsequently met on February 20, 2015, at the Methodist Archives Center 
at Huntingdon College in Montgomery.  It elected James Young as President of 
the Society; Reverend Ed Shirley, Vice President;  Sharon Tucker, Recording 
Secretary; Mary Ann Pickard, Financial Secretary and Membership Secretary;  
and Carolyn Coker, Craig Reynolds, and Joyce Stimak as Members at Large.  
Myrtice Carr was recognized as the Previous Past President and honored for her 
work.

The Board discussed ways to encourage local church historians to become active 
in the Society and approved that the Society have (or share) a table with the 
COAH at the 2015 Alabama-West Florida Annual Conference to provide brochures 
and other material to help make the role and mission of the Society to be better 
known.  In other actions, the Board approved the designation of the Society’s Fiscal 
Year to be from the beginning of the Annual Conference of the Alabama-West 
Florida Conference to the beginning the next Annual Conference, essentially June 
through May of the following year.   The Board also approved the establishment 
of a website and the payment of the annual fees required for it.  Rev. Shirley 
volunteered to be the webmaster.  President Jim Young announced that he would 
create and publish the newsletters.  

At the 2015 AWF Annual Conference in June, the Society assisted the Commission 
on Archives and History to organize and decorate for the Memorial Luncheon.  
Society members also helped the Commission as it greeted, guided, and served the 
families and surviving spouses of the Conference clergy who had passed on since 
the last Conference.

The Society’s 2015 Annual Meeting was held on September 24, a beautiful day in 
southern Autauga County, Alabama.  Ivy Creek UMC, a church here since 1854, 
was our host for the morning  opening session; and, as Jeannie Johnson, Ivy Creek 
Church Historian, told us when she welcomed us, “We’ve been sweeping the 
floor and fluffing the pillows in preparation for company coming.”  And a warm, 
gracious, and delightful welcome it was!

After a brief period of meeting and fellowship with the large number of Ivy Creek 
members and friends who had turned out to welcome us and to display an amazing 
collection of historic Ivy Creek material, we moved from the Fellowship Hall into 
the historic sanctuary.   We sang familiar hymns from the Cokesbury Hymnal and 
were inspired by a warm welcome and devotional from Ivy Creek pastor Rev. 
Richard Lucas. Jeannie Johnson then told us of the history of this area and how 
Ivy Creek church came to be.  She described the successful efforts by members of 
the congregation over more than 150 years to serve God and the community and 
preserve their heritage.  She invited us to enjoy the wonderful display of historical 
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artifacts in the Fellowship Hall, to climb the stairs to the gallery, and to visit the 
adjoining cemetery.  

The morning session at Ivy Creek was adjourned and everyone was invited to 
continue the meeting with the afternoon session hosted by the Autaugaville UMC.  
Lunch was served in the Fellowship Hall of the Autaugaville UMC, and Pastor Dr. 
Jabe Fincher and other members of the Autaugaville congregation gave us another 
warm and gracious welcome.  After lunch we gathered in the sanctuary for a short 
time of singing and to hear Dr. Fincher tell us of the history of the church and some 
of the unique features of the historic building.  His presentation was followed by a 
presentation of the Autaugaville County Historical Society concerning the past and 
future of the county.

A business session was held immediately following these presentations. Rev. 
Shirley reported on the creation and maintenance of the AWFC-HS website;  
President Jim Young discussed the publishing of the society’s newsletters; and 
Mary Ann Pickard gave a Membership and Financial Status Report.  Sharon Tucker 
and Rev. Shirley discussed the joint efforts of the COAH and the AWFC-HS at the 
2015 Alabama West Florida Annual Conference held in June.

There were no nominations for new members to the Executive Board, and the 
current Board was re-elected for the 2016/2017 term.  In other actions, the 
Society voted to help financially support the publishing of a coffee table book to 
be produced from the pictures and history produced by the late Mr. R.H. Couch 
and Mr. J.B. Harrington of some of the oldest churches in the conference.  It also 
decided to hold the next Annual Meeting of the Society after the 2016 AWF Annual 
Conference.   Again at the Conference, brochures will be presented to encourage 
attendance at the 2016 Annual Meeting and membership in the AWFC-HS.

The Society has greatly increased its presence this year on social media.  Our 
website at www.awfhistory.com and our official Facebook Group site (AWF 
Historical Society) are helping to make us more widely known.  Our newsletters, 
now published quarterly and distributed in both electronic and printed form, 
provide interesting articles concerning our Alabama-West Florida Methodist history 
and the activities of the Society. 

We are continuing the work began by the founders of the Society and those faithful 
members who have worked diligently to help preserve our shared heritage.  We 
recall the admonition found in Deuteronomy :  “Remember the days of old, 
consider the years of many generations; ask thy father, and he will shew thee; thy 
elders, and they will tell thee.” ~ Deuteronomy 32:7 (KJV)

Respectfully submitted,
Jim Young, President
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Committee on Episcopacy 

The Committee on Episcopacy is pleased to announce it voted unanimously to 
request the return of Bishop Paul L. Leeland for a third quadrennium of service 
with our Alabama-West Florida (AWF) Conference.  On behalf of the Alabama-
West Florida Conference, the Committee on Episcopacy wishes to  express deep 
appreciation to Bishop Paul and Janet Leeland for their service to our conference 
not only for the past four years, but also for the past eight.  

At the end of each quadrennium, it is the responsibility of the Committee on 
Episcopacy (COE) to identify the AWF episcopal leadership needs for the 
coming quadrennium and to evaluate the work and ministry of the bishop.  At 
the conclusion of those activities, a report is submitted to the Southeastern 
Jurisdicstion Committee on Episcopacy (SEJ COE).  That information from our 
AWF Conference is combined by the SEJ COE with similar reports from all other 
annual conference within our Jurisdiction  to match specific bishops with specific 
conferences for the coming quadrennium.  The AWF submission to the SEJ COE 
documents our clear desire for Bishop Paul and Janet Leeland to return to the AWF 
Conference for a third quadrennium of service.

To arrive at that decision, an assessment process was conducted that was in keeping 
with guidelines set by the SEJ.  Both anonymous and openly owned input was 
sought and given.  A broad cross-section of 60 AWF conference leaders were 
invited to complete an anonymous survey and an outside bishop was brought in 
to facilitate the final assessment meeting which was held on October 6, 2015.  
AWF COE members were asked to prepare for and attend that open discussion 
meeting on the status of the AWF Conference.  Topics included our conference’s 
progress, opportunities, challenges, and priorities along with the leadership 
characteristics seen as needed to address those indicators.  At the completion of 
those deliberations, it was unanimous concluded that Bishop Leeland would be the 
best equipped to lead the AWF Conference through the coming quadrennium and to 
continue the support for the positive trajectory set in motion through his strengths 
in leadership skills, vision and spiritual depth. 

Retired Bishop Al Gwinn facilitated the October 6, 2015 meeting.  He lead the 
committee in a review of the challenges confronting the conference, the work 
and ministry accomplished by our bishop and the leadership characteristics seen 
as needed to best move the conference through the next four years.  Results and 
comments from the anonymous survey were incorporated into the discussions.  

Committee members generated a long list of specific changes within our AWF 
Conference which were attributed to the vision and leadership of Bishop Leeland.  
Those combined with the overwhelmingly positive survey results from AWF 
Conference leaders left little doubt that Bishop Leeland has had a tremendously 
positive effect on our Conference. Affirmations of his influence ranged from fiscal 
accountability to spiritual formation and strategic thinking.
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Among the listings noted were:  his reduction of the conference budget while 
increasing missional giving,  purchasing the AWF Conference Office building and 
still reaching the Imagine No Malaria goal of $1,000,000; his focus on fruitful 
and effective leaders, the development of Cabinet Core Values and placing the 
mission of the church as the priority in appointment making; his fostering of the 
Young Clergy Initiative followed by AWF’s recognation as a Top 10 Conference 
for Young Clergy; the establishment of Incubators, a New Church Process, 
Communities of Transformation, the Antioch Project and a Comprehensive Plan 
of Inclusiveness along with the vision and ongoing support given to the Academy 
for Congregational Execellence and the Spiritual Directors’ spiritual formation 
offerings.

Challenges facing AWF Conference were also addressed.  While broader in 
discussion, they clustered roughly into three areas and were not given priority 
ranking.  Those areas were (a) the need for conference increases in church 
membership and diversity, (b) support for small membership churches and (c) 
conference stability which included both the large proportion of clergy eligible for 
retirement and the uncertain impact on our conference relative to decisions pending 
before the General Conference.

Appreciation is expressed to all who gave technical assistance, participated in the 
survey, and added to the discussions.  A special thanks goes to Bishop Al Gwinn, 
Jr. for his assistance and guidance as well as to all on our hard working AWF COE 
members. Those committee members are:  Jean Belt, Larry Bryars, Helen Edwards, 
Tonya Elmore, Clara Ester, Steve Furr, Eileene Griffith, Dawn Hare, Betty Helms, 
Shirley Hodges, Beverly Maddox, Jeremy Pridgeon, Lester Spencer, Karl Stegall, 
Gerry Stiffler, Libba Stinson, and Wesley Wachob.

Respectfully submitted
Paulette Thompson, Chair
Committee on Episcopacy

CONFERENCE AGENCY REPORTS
Blue Lake United Methodist Assembly

As Blue Lake enters its 64th year we are excited to be such a large part of the 
Alabama-West Florida conference.  Not only do we provide summer camp for our 
conference youth, but for many other youth in our conference boundaries.  We 
are excited to have 8 Emmaus Walks, Bishop’s Conformation Retreat, numerous 
Methodist Women’s retreats, Methodist men’s retreat, Winter Retreat, Chrysalis 
Flights, many Conference meetings and so many more groups that use this 
wonderful facility.

We have restarted an “adopt a cabin” program for the 9 cabins and the dining hall 
at Pinewood Camp.  With this program we have had the NOMADS help with the 
renovation of these cabins from the early 50’s. We have removed the cinder block 
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walls from the old bathrooms and will be putting metal roofs on the buildings, new 
windows and some paint.  We are working to make Pinewood as nice as the rest of 
the camp. 

We are also, so very thankful for the Bishop, Cabinet, Clergy and the members 
of the Alabama-West Florida Conference, who continue to love us, pray for our 
ministry and support us.  Without your support Blue Lake would not be the ministry 
that it is today.

In 2015 we served 7,410 individual participants in programs at Blue Lake.  From 
those 7,410 guests we had 25,226 user days.  These are impressive numbers and we 
pledge as the Blue Lake Staff that we will do our very best to honor our Mission 
“to make disciples for the transformation of the world while connecting people to 
God’s creation”.

Respectfully submitted, 
Steve Lewandowski, Executive Director
Blue Lake Assembly

Methodist Homes Corporation
Transforming How We Care For Our Elders

Methodist Homes has grown through the years into an organization comprised 
of 13 senior communities in Alabama and northwest Florida. On a daily basis, 
through the hearts and hands of 800 associates, care is provided to more than 1,200 
residents in the various settings of affordable housing, independent living, assisted 
living, memory care assisted living, skilled nursing and skilled rehabilitation 
services! In Alabama and West Florida, these communities include Wesley Scott 
Place and Wesley Haven Villa in Pensacola, Mathison Retirement Community 
in Panama City, Wesley Gardens in Montgomery, Epworth House in Selma, and 
Wesley Manor in Dothan. Each has its own history of providing care to elders in a 
Christian environment.

Wesley Manor is the largest Alabama-West Florida retirement community within 
the Methodist Homes organization. Originally constructed in 1968, and expanded 
on numerous occasions since that time, Wesley Manor now provides health and 
housing services to 200 residents. We celebrate that achievement, but look forward 
to an even brighter future as Wesley Manor embarks on a restoration and expansion 
in 2016, an event which has been prayerfully planned over the past several years.

We will accomplish this restoration and expansion in several ways: a redeveloped 
physical environment, a renewed spirit, and a shift in organizational culture, all 
working in concert. The redeveloped physical environment at Wesley Manor will 
include a dedicated short-term stay rehabilitation center, and modernizing the 
entire campus, including existing assisted living and healthcare areas. The main 
entrance and other building exteriors will be canvassed into a mid-century modern 
style. Wesley Manor is adopting the “household” model of care, where seniors live 
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together in a community rather than in a clinical atmosphere. And we accomplish 
these transformations through small self-led teams of associates who grow with and 
create family with the residents who call the community “home”. 

Providing care for elders, particularly in nursing homes, grew out of the hospital 
medical model in the 1950s, and the majority of this country’s 16,000 nursing 
homes still provide care in that fashion. Despite the excellent medical care that 
is most often provided in these settings, the needs of the spirit and being have 
gone unmet. However, a new culture surrounding care in senior communities 
has developed in recent years and has been adopted by Methodist Homes – one 
that continues to provide the necessary care, but disposes of the medical model 
which has plagued us for decades. Indeed, the ‘household’ model of care restores 
a sense of home, returns privacy to the individual, and protects dignity which is 
so important to us as individuals. Change and transformation are inevitable in this 
world, but undergirded by Christian principles and teachings, such change can be a 
blessing to untold numbers. 

Thank you for your continued support and prayer Wesley Manor, the Fountain of 
Love and all our Methodist Homes in the Conference.

Christopher Tomlin, President and CEO

BOARD OF TRUSTEES
Class of 2019
Mrs. Marty Clark – Dothan
Dr. Chris Eckert – Demopolis
Mr. James P. Hall – Dothan
Dr. Douglas C. Newton – Niceville
Mr. Tommy Peacock – Dothan
Mrs. Betty Salter - Pensacola

United Methodist Children’s Home (UMCH)
Brothers and Sisters in Christ,
For the past 126 years, The United Methodist Children’s Home has been caring 
for orphaned and vulnerable children as a witness to the Gospel of Jesus Christ. 
Through group homes, higher education scholarship homes, transitional living 
homes, foster homes (regular, therapeutic and enhanced), adoption services and 
family preservations, UMCH extends the ministry of its supporting congregations 
in the North Alabama and Alabama-West Florida Conferences of the United 
Methodist Church. In this brief report I will highlight the vital statistics of our work 
in 2015, as well as summarize the programmatic highlights and changes.

BOARD UPDATE
•Mark Saliba, a member of Covenant United Methodist Church of Dothan, 
Alabama, provided excellent leadership in his 2nd year as UMCH’s board 
president. Under Mark’s leadership, UMCH added six new board members from 
Alabama and Florida.  
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•UMCH’s clergy advisory board, led by Dr. Patrick Quinn of Frazer Memorial 
United Methodist Church of Montgomery, commenced bi-annual meetings to 
provide UMCH with sustained feedback and counsel regarding the ministry’s 
strategic direction.  Clergy from both conferences are represented on the clergy 
advisory board.  

PROGRAM/MINISTRIES UPDATE
•In 2015, UMCH served 66 youth through our group homes, higher education 
scholarship homes, and transitional living homes.  UMCH served 131 children 
through our foster care programs in Alabama and Northwest Florida. While the 
actual number of children served in our group homes dipped when comparing 2015 
to 2014, the total number of “care days” for children stayed roughly the same.  
•UMCH served 189 families through our Family Preservation Program in Dothan 
and Andalusia, which represented caring contact with over 705 individuals. This 
program has over 90 percent success rate in preventing family dissolution due 
to child neglect.  UMCH also served 27 families through its adoption services 
program.
•All in all, UMCH made a difference in the lives of 1,117 individuals through our 
various ministries in 2015. This represented a 10 percent increase over the prior 
year’s totals. 
•92 percent of all eligible high school seniors in UMCH’s care graduated in 2015. 
•In fall 2015, UMCH began the third academic year of our higher education 
residential scholarship program with scholarship homes in Tuscaloosa and 
Florence. This program served 20 young men and women in 2015. UMCH has 
retained 70% of all students who have enrolled in the program since its inception 
and all current students are progressing nicely in their degree programs. The 
cumulative GPA of all 20 participants in the higher education program is 2.85. 
Considering that less than 2% of all foster children who begin college nationwide 
actually graduate, we are most pleased with the results of our program thus far.   
• UMCH is continuing to provide opportunities for our youth which they would 
not otherwise experience.  UMCH partnered with Canterbury United Methodist 
Church four our 3rd Annual Mission Trip to send a team of 26 youth and staff 
to New Orleans to rebuild homes for families in need.   Our youth and staff are 
excited to partner with Crosspoint from the Alabama-West Florida this coming up 
summer.  Also, we will have out 4th Annual Awards Weekend at Children’s Harbor 
in Alexander City, Alabama on Lake Martin.  We value this time to celebrate our 
kids and youth.  

FUNDING/FUTURE UPDATE
•When comparing 2015 to 2014, UMCH saw a 17% increase in private and 
congregational support and a 1% decrease in its operational budget. These statistics 
are reflective of an efficient three-year trend. When comparing the three year 
periods of 2010-2012 to 2013-2015, UMCH saw expenses decrease by 13%, 
public support increase by 14%, and endowment drawdowns decrease by 36%, all 
the while influencing roughly the same number of children, youth, and families 
through its ministry. 
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•UMCH officially began strategic planning in 2015, chaired by Glenda Allred. With 
the assistance of Auburn University Montgomery’s Center for Outreach, UMCH 
began planning for the future in several key areas: 
1. Ministries and Services 
2. Facilities 
3.  Funding/Finances 
4.  Marketing/Branding  
5. First Who Then What: Recruiting, Training and Retaining the Right People

The United Methodist Children’s Home is a ministry of the Alabama-West Florida 
and North Alabama Conferences of the United Methodist Church to the hurting 
and forgotten children of Alabama and Northwest Florida. With God’s help and 
the support of our United Methodist churches, we are developing new and creative 
ways to fulfill the greatest and most ageless mission an organization could hope to 
have: “To follow the example of Christ by embracing all God’s children…….one 
child, one family at a time.”

God bless you, churches and believers of this great annual conference, for seeing 
the great needs of our children and responding so faithfully!

Grace and Peace,

K. Blake Horne, Ph.D., President/CEO
The United Methodist Children’s Home
Blake.Horne@umch.net
Office:  334/387-2112
www.UMCH.net

United Methodist Connectional Federal Credit Union

Chairman’s Report 

Your Board of Directors’ primary job is to set direction for and control the credit 
union, making sure it is operated in a sound and prudent manner and that all 
decisions are guided by the best interests of the members. For this reason, we have 
adopted strategies for short and long-term goals that insure the Credit Union’s 
future development and growth.  During 2015, we continued to implement those 
endeavors necessary to maintain growth along with a strong financial picture.  

Our achievements include:
•We experienced a 4% increase in loan balances during 2015 as we continue to 
“Help Our Members Afford Life”. 

•Once again, we awarded four $1000.00 college scholarships to members ages 17 
– 35 located in our four conferences - Florida, North Georgia, South Georgia and 
Alabama-West Florida.
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•Last year we implemented “SPRIG by CO-OP”.  During 2015, this service 
has grown enormously and provides members with the ability to make deposits 
electronically from their phones, tablets, etc.

•We will continue to provide technological enhancements for our products and 
services as they become available so that we can continue to provide members with 
safe and secure ways to do business with our Credit Union.

In 2016, we will introduce “Faith-Based Travel Discounts through Educational 
Opportunities Tours”. Watch for details about this new program via our web site, 
emails and statement stuffers.  We will also be offering VISA Balance Transfer 
Promotions in 2016 – a service that many members like. 

Of course, all of this could not have been achieved without our staff, my fellow 
board members, and other volunteers that helped make 2015 another great year for 
your Credit Union.  Most importantly, however, I want to thank you, our members, 
for continuing to do business with your credit union.

James Mitchell, Chairman

Supervisory Committee Report

United Methodist Connectional Federal Credit Union’s Supervisory Committee 
independently evaluates the soundness of the credit union’s operations and 
activities.  This committee is responsible for a series of internal and external audits 
that are performed to insure that the Credit Union complies with generally accepted 
accounting principles.  This committee also makes certain that United Methodist 
Connectional FCU’s audited financial statements provide a fair and accurate 
representation of the financial condition of the credit union and is compliant with 
state and federal regulations.

As a result of the audits held and in conjunction with the annual examination of the 
National Credit Union Administration (NCUA), it is the opinion of the Supervisory 
Committee that the financial condition of United Methodist Connectional Federal 
Credit Union continues to remain strong and well managed, with sound policies 
and programs.  The Credit Union is also compliant with the Credit Union’s by-laws, 
Georgia and Florida state laws relating to credit unions, and applicable federal laws 
and regulations.

The Supervisory Committee would like to commend the staff, management and 
volunteers of the Credit Union for their efforts in maintaining the soundness and 
safety of the credit union.

Kelly Brisendine, Chairman
Committee Members:  Maryanne McCurdy, Charles Houston, Clarence Thrower
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Treasurer’s Report

United Methodist Connectional Federal Credit Union ended 2015 with a strong 
financial bottom line and continued controlled growth as can be seen with the 
accompanying balance sheet and income statement.

2015 Highlights:
•Assets increased from $27,066,634.11 as of December 31, 2014 to $27,639,307.52 
as of December 31, 2015.

•Loans to members increased from $17,099,138.92 at year-end 2014 to 
$17,765,038.96 at year-end 2015.

•Income on investments increased from $59,469.64 in 2014 to $70,234.35 as of 
year-end 2015.

•Operating expenses increased slightly from $1,167,980.08 in 2014 to 
$1,182,764.69 in 2015.

•Net income increased from $45,116.63 in 2014 to $57,800.76 as of year-end 2015.

We have continued to remain strong and steady through the years and remain a safe 
haven for all of your financial needs. Our goal is to continue building our net worth 
in order to maintain the NCUA required ratios and maintain our financial solvency.   
2016 will find us continuing on the course so as to ensure the financial soundness 
and success of your credit union for all of our members today and into the future.

Michael McQueen, Treasurer
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United Methodist Connectional Federal Credit Union 
Annual Report 2015

Assets Summary as of 12/31/14 Summary as of 12/31/15

Cash $236,581.53 $344,865.70
Loans To Members $17,099,138.92 $17,765,038.96
Loan Participation $1,253,679.17 $1,337,580.02
Allowance for Loan Losses -$105,663.42 -$82,830.63
Other Receivables $0.00 $0.00
Investments $7,901,857.67 $7,606,814.67
Accrued Income $56,295.30 $64,472.15
Prepaid Exp & Defer Charges $44,586.91 $39,676.38
Fixed Assets $533,083.03 $516,615.27
All Other Assets $47,075.00 $47,075.00

Total Assets $27,066,634.11 $27,639,307.52

Liabilities

Accounts Payable $4,241.22 $7,369.53
Dividends Payable $0.00 $0.00
Notes Payable $0.00 $0.00
Taxes Payable $409.74 $669.81
Accrued Expenses $32,115.94 $43,273.15
Deferred Credits $0.00 $0.00
Other Liabilities $1,530.29 $4,385.58

Total Liabilities $38,297.19 $55,698.07

Equity

Shares of Members $24,470,712.79 $24,968,184.56
Reserves $682,937.04 $682,937.04
Undivided Earnings $1,829,570.46 $1,874,687.09
Net Income $45,116.63 $57,800.76

Total Equity $27,028,336.92 $27,583,609.45

Total Liabilities & Equity $27,066,634.11 $27,639,307.52



162 2016 — AlABAmA-West floridA AnnuAl conference 

United Methodist Connectional Federal Credit Union 
Annual Report 2015

Income Statement Summary as of 12/31/14 Summary as of 12/31/15

Interest on Loans $1,026,832.65 $1,022,256.59
Income on Investments $59,469.64 $70,234.35
Fees & Charges $164,031.86 $153,306.68
Other Operating Income $77,041.03 $102,702.11

Operating Income $1,327,375.18 $1,348,499.73

Operating Expenses

Compensation $482,665.19 $496,058.71
Employee Benefits $152,315.71 $153,605.76
Travel & Conference $52,124.25 $59,014.73
Association Dues $19,038.00 $18,309.00
Office Occupancy $43,030.00 $45,846.90
Office Operations $100,284.14 $105,961.19
Education & Promotion $41,441.44 $54,093.91
Loan Servicing $25,805.57 $28,957.77
Prof & Outside $196,367.94 $195,088.98
Provision for Loan Losses $39,000.00 $8,000.00
Member Insurance $0.00 $0.00
Federal Operating Fee $4,947.93 $4,948.86
Interest on Borrowed $0.00 $118.08
Cash Short/Over -$10.99 $0.10
Annual Meeting $3,614.67 $4,583.71
Miscellaneous $7,356.23 $8,176.99

Total Operating Expenses $1,167,980.08 $1,182,764.69

Income From Operations $159,395.10 $165,735.04
Income Before Dividends $159,395.10 $165,735.04
Dividends $114,278.47 $107,934.28

Gain/(Loss) on Assets $0.00 $0.00

Net Income $45,116.63 $57,800.76
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United Methodist Development Foundation, Inc.

The Alabama-West Florida United Methodist Foundation would like to thank the 
members of the Annual Conference for your support and partnership in service 
for over thirty years. The mission of the Foundation is to strengthen ministries 
of United Methodist churches and agencies by encouraging generosity through 
education, consulting, development and financial services. Working together, we 
have disbursed over $72 million back into the conference for ministry since 1991. 

The United Methodist Foundation offers professional services to set up and 
facilitate planned giving and permanent endowment programs in the church. An 
endowment is a gift that can be invested to support church ministry programs 
such as missions, scholarships, programs and building/cemetery maintenance. The 
Foundation is empowered to act as a managing trustee of a charitable trust of 
which at least 50% of assets will benefit a UM church or institution. In 2015, we 
received eleven new trusts to manage with an amount totaling over $465,000. Many 
of the new trusts were a result of local churches implementing the Foundation’s 
“Permanent Endowment Program”. 

The Foundation offers oversight and layers of accountability that give churches 
confidence in their responsibilities of fund management. Our Investment 
Committee applies conservative investment guidelines and follows United 
Methodist social principles. The Committee also continually reviews and monitors 
investments to insure stable and long term growth. The Foundation provides an 
accounting of transactions with respect to each account invested in its common 
funds. Staff is available to meet privately with potential donors to help them clarify 
their charitable gift giving options. For a free consultation, call 334-793-6820. 

Through our educational programs, we offer workshops and free programs that 
teach an understanding of generosity and stewardship as an act of worship.  To 
schedule a program, email foundation@alwfumf.org.    

On behalf of the staff and Board of Directors, we thank you for the opportunity to 
serve you and the Church.

Aubrey Stabler, President
Terri Turner, Executive Director

ALABAMA-WEST FLORIDA UNITED METHODIST FOUNDATION, INC. 
BOARD OF DIRECTORS

Officers:
President: Aubrey Stabler
Vice-President: Ross Cotter 
Treasurer: Herbert Barr
Executive Director: Terri Turner
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CLASS 2016
Chris Beam, John Bullard, Jr., Laureen Lynn, Harry Nelson, Mike Norris, Jeff 
Sessions, Talana Wilkins, Mark Davidson.
CLASS 2017
Tommy Boyd, Ross Cotter, Gene Floore, James Hall, Aubrey Stabler, Mike Tucker, 
Henry Hooks, Dennis Adams, Olen Kirby, Mac McCorquedale, Jennie Hoppenjan, 
Stephen Burch, Russ Dunman, Jody Dunn.
CLASS 2018
Herbert Barr, Lany Simmons, Jon Heath, Jeff Outlaw, Eric Canada, Bill Hill, Beebe 
Frederick.
Ex-Officio Members: Resident Bishop, District Superintendents and Conference 
Lay Leader.

United Methodist Development Fund
Our Purpose: As the body of Christ, it is our mission to build His kingdom. 
Ephesians 4:16 shares that we are fitted and held together with each individual part 
working  together; causing the growth of the body for the building up of the church 
in love. In the Alabama-West Florida Conference, our churches, agencies, and 
missions are building God’s kingdom in a variety of ways. The United Methodist 
Development Fund wants to offer your church a helping hand through our 
investment and financing options. 

Who We Are: The Development Fund has fueled the growth, expansion and 
renovation needs of the AWF Conference for over 28 years, loaning more than 
$18 million to churches and agencies. Because of the generosity of other United 
Methodists who invest in our Development Fund, our conference can continue to 
grow and serve our communities.

What We Do: We make loans to churches, agencies, and missions in the Alabama-
West Florida Conference for purchasing property, building projects and major 
renovation projects. Some examples of loans that we have issued are for the 
building of a new sanctuary, purchasing property to expand the missional work of 
your organization and renovations for roofs and air-conditioning units.

How We Can Help Your Church:
•Loan terms for up to 15 years
•Fixed interest rates for one year 
•Competitive long–term rates 
•No points or closing costs
•Excellent service complying with Book of Discipline guidelines 

Begin the loan process by following these three steps:
1. Meet Requirements-Meet Discipline requirements and approval from the District 
Buildings and Location Committee and approval at a called church conference.
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2. Secure Pledges-Conduct a financial canvass by the borrowing congregation, 
bona fide pledges made, and secure pledges in an amount equal to the total of at 
least 2 or 3 years of the amortization schedule.
3. 10% of Proposed Project-A church must have a minimum of 10% of the total 
cost of the proposed project in hand in a separate building fund account at the time 
the loan is approved.

For information on rates and availability of funds please call Terri Turner at (334) 
793-6820.

Henry Hooks, President
Terri Turner, Executive Director

United Methodist Development Fund Board of Directors
President: Henry Hooks
Executive Director: Terri H. Turner
Board of Directors: Henry Hooks, Steve McCarroll, Clay Carnathan, Pat Luna
Conference Treasurer: Frank S. Dunnewind
Conference Missions Secretary: Susan Hunt
Conference Lay Leader: Dr. Steve Furr
Resident Bishop: Bishop Paul L. Leeland
U.M. Foundation President: Aubrey Stabler
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CONFERENCE MISSIONS and MINSTRIES
Alabama Rural Ministry (ARM)
Extending the love of Christ through home repair and children’s ministry

In 2015, some pretty amazing things happened! In our partnership with Tuskegee 
Methodist, we invested over $100,000 into the church. Upgrades included an 
updated fire safety system, new doors and windows, and continued progress in the 
bunk rooms. For the first time, the church hosted our youth teams working in the 
Lee/Macon county areas. We are grateful to the District and Conference for their 
prayers and support!

Below lists the impact of the year:
•Served with 36 families and completed vital repairs on 17 homes
•Hosted 1087 volunteers on 28 teams non-local teams along with several local 
teams
•44 children were reached through our Sonshine Kids Day Camp ministry

Here are a few other updates:
Cycle of Service, our bicycle ride across the state last May raised over $26,000 for 
home repair and hosted a total of 12 riders. Part of the fundraising success was due 
to a large gift from Auburn UMC to help us renovate homes in Tuskegee. Several 
Methodist Churches between Livingston and Georgia helped out! Livingston UMC, 
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Memorial UMC (Selma), Trinity UMC (Phenix City) and Tuskegee Methodist to 
name a few. This ride is slotted for April 22-24, 2016 and will cover 300 miles in 
3 days touching 3 states. And...we have a way for “spinners” and virtual riders to 
participate!

Fall ministry: 
Make A Difference Day and our Saturday Serve Days continued to help us 
complete and open new homes. Our volunteers, who we like to term our “friends”, 
came from college groups and local churches in the Auburn area. We are grateful 
to churches like Auburn UMC, Auburn Wesley Foundation, Cornerstone Church, 
Grace UMC, FUMC Opelika, Trinity UMC, Bradford’s Chapel and of course 
Tuskegee Methodist who continue to participate in these service days.  And don’t 
forget “The Shack” where director, Lisa Pierce, accompanied by board members, 
local pastors, and others lived in shacks to raise funds and awareness about poverty 
housing. Our efforts generated over $55,000!

Winter Ministry: 
Our MLK worship service and the National Day of Service is always a highlight 
in the winter months. Rev. John Brooks, District Superintendant from the 
Montgomery-Prattville District was our worship pastor and delivered the sermon, 
“On Being a Good Neighbor” written by Dr. King. We had many choirs helping us 
all have an incredible night of worship with the Tuskegee Community. The day of 
serving had approximately 85 “friends” who split into several groups doing home 
repair, renovation at the Tuskegee Methodist, or a children’s Bible camp.

ARM had some new ventures this year as well. Being able to help our families 
apply for Housing Preservation grants through USDA or helping veterans apply 
for home repair assistance through HUD is increasing our capacity to serve more 
families who may need more extensive repairs. These repairs many times are 
contracted. Several members of Grace UMC in Auburn are helping the families 
put together their packets which can be very intimidating and confusing. They 
gently help the families and can even help answer questions about basic budgeting. 
More, they provide a warm and loving presence with our families. ARM has 
also partnered with the Tuskegee VA. Through the Compensated Work Therapy 
Program for homeless veterans in a substance abuse treatment program, veterans 
with construction backgrounds are hired on by ARM and can help us with repairs 
in a paid status. This is helpful for when we are working on contracted houses as 
it allows us to keep the labor costs down, still provide a good wage, and be cost 
efficient for the government. More than that, it is one more opportunity to extend 
Christ’s love!

Behind each family, each child at day camp, and volunteer is a story. The narrative 
of Jesus’ redemptive love and power over our brokenness and pain continues to 
weave its way through all we do. Our prayer is that every person is touched by 
Jesus and that is why we always speak in terms of extending Jesus’ love. We hope 
you will join us in that lifestyle!



Brochure of reports — 2016 167

How can you plug in?
1) We can come to you! Our ministry team can come and do workshops that help 
you connect to low-income, broken, and the “unseen” people in your community. 
We can also preach a sermon lead a youth or college retreat, or help with your 
mission event, so just give us a shout.
2) We can help you understand the political structures in Alabama that perpetuate 
poverty-keep your eyes on the Alabama Housing Trust fund and the bill to better 
regulate pay day lenders.
3) Of course, bring a group either in the summer or for a weekend retreat to do 
home repair. We’ll help you plan it out and cover the details.
4) Finally, you can help us renovate Tuskegee Church. We have to raise another 
$55,000 to complete the kitchen and bathhouse. Stay tuned for how you, your small 
group, or church can play a major role!

We thank all of those who have come to Tuskegee and Livingston to serve with us. 
We are grateful for all of our partner churches, groups, and individuals who give 
and also challenge and encourage us! Our vision is to eliminate poverty housing in 
rural Alabama and you all are instrumental in making that happen. See you all at 
Annual Conference. Come get filled at the snack bar and of course get your new 
coffee mug! Blessings to you all in your ministries!

Grace and peace,
Lisa Pierce, Executive Director
Alabama Rural Ministries

Dumas Wesley Community Center

Introduction
The Dumas Wesley Community Center (DWCC) is a neighborhood based non-
profit organization located in the Crichton community of Mobile, Alabama. DWCC 
was founded in 1903, by the Woman’s Society of Christian Service (present day 
United Methodist Women). The agency’s original mission was to serve poor 
women and children who worked in the cotton mills of the Crichton community.

Over the years DWCC evolved to meet the changing needs of the community, 
becoming a multi-service center offering after school programs, senior services, 
neighborhood outreach, transportation services and transitional housing for 
homeless families.

The majority of households served by the Center are headed by single mothers 
with an average household income of less than $14,000 per year.  Of those served 
directly by DWCC, 69% are low-income and approximately 95% are minority.

Mission Statement
The mission of the Dumas Wesley Community Center of Mobile, Alabama is to 
EDUCATE, EMPOWER and ENRICH our local community through collaborative 
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programs of Christian service that: Provide for immediate human needs, Strengthen 
family life, Develop leadership and encourage personal responsibility.

Neighborhood Outreach
The intent of our Neighborhood Outreach and Advocacy program is to implement 
and foster trust and belief in the residents of Crichton, thus serving as a catalyst for 
the advocacy and betterment of the community. Our major goals are: 

•Rehabilitation of family life through education and services that enhance 
awareness of the needs of self, other family members and neighbors.
•Improve the lives of disadvantaged and underserved area youth, families and 
senior citizens by ensuring adequate nutrition, healthcare, preventative education, 
and referrals to area social service agencies and resources.
•A renewal of community interest in the neighborhood as a place of pride, resulting 
in increased personal self-esteem and security in the home environment.   

Youth Programs
The After School Achievement Program (ASAP) provides a safe environment for 
community youth to participate in age-appropriate activities.  Specific programs 
include:
•Sports - Teens participate in church and city basketball leagues each year.
•“Safe Haven” Daily Recreation - This program gives our community youth a safe 
place to go after school.  We offer two game rooms, outside play and basketball. 
•Summer Recreation and Camp – Our summer recreation program offers sports, 
arts and crafts, a variety of field trips, and a week-long camping experience at 
Camp Blue Lake.  
•Tutoring – Provides weekly tutoring assistance for program participants of all 
ages.
•Computer lab- Provides weekly supervised access to our computer lab for 
homework studies, college prep work and games.
•Music Lessons: Provides weekly piano and choir classes for youth.
•Youth Empowered Wednesdays – Led by the Junior League of Mobile, this 
program offers weekly workshops, speakers, arts and crafts and sports activities led 
by local volunteers.

Sybil H. Smith Family Village Transitional Housing Program
The Sybil H. Smith Family Village transitional housing program began serving 
homeless families in July, 1999.  To date, the Center has served over 444 
individuals from seven Alabama counties, the Mississippi coast area and the Florida 
panhandle.  This unique program provides homeless families with the tools to 
establish and maintain self-sufficiency. It combines transitional housing of up to 
24 months with on-site support services as well as referrals to other community 
agencies and institutions.  80% of our clients successfully complete the program, 
become gainfully employed and remain in permanent housing. This percentage is 
well above the national average (60%) for similar transitional housing programs. 
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Each resident participating in DWCC’s Transitional Housing Program:
•will be provided the opportunity to learn the life skills necessary to become 
independent and obtain permanent housing for him/herself and her minor children 
within two years;
•will complete an on-site Life Skills/Employment Readiness Curriculum;
•will be assessed and referred as quickly as possible to all mainstream community 
resources in accordance with the mandate of Congress that all homeless individuals 
have access to such resources as expeditiously as possible;
•will be required to be working and/or attending school and/or in a job training 
program at least 25 hours per week, within three months of entry into the 
transitional program;
•will be provided with on-site group counseling and substance abuse aftercare 
group counseling 
•will be required to save at least 30% of his/her income while in transitional living 
in order to have necessary financial resources to transition into and remain in 
permanent housing; 
•will set specific personal goals regarding her employment, education, health, 
finances, personal development, and the needs of his/her children, and will meet 
those goals in a timely manner.   A case manager will monitor the setting and 
attainment of those goals on a weekly basis;
•will learn to become an advocate for herself and her children; and,
•will become an active community participant by becoming a registered voter, 
joining and participating in local community and neighborhood advocacy groups, 
and volunteering in his/her church, community and local service agencies.

Senior S.A.I.L. Program
The Dumas Wesley Senior Activities for Independent Living (S.A.I.L.) Program 
provides seniors age 60 and over with a hot congregate meal, daily activities and 
dependable transportation to medical appointments. Available to senior residents 
living in Crichton and Toulminville.     

Transportation:  The purpose of the program is to provide seniors with 
transportation to doctors, hospitals and other health facilities.  There is no set fee, 
but donations are accepted. 81 percent of those served live alone and are dependent 
upon Dumas Wesley for this much needed service.  Transportation is also provided 
to Dumas Wesley’s S.A.I.L. program daily.  

Senior Activities for Independent Living (S.A.I.L.) - provides daily activities 
Monday through Friday for an average of 60 seniors daily.  A hot, nutritious meal 
is served to 25 seniors at the center, and in addition, meals are transported to 35 
homebound seniors.  Participants enjoy a variety of activities, including games, 
sing-alongs, nutrition education, speakers, health checks and field trips.  Trips to 
the grocery store are provided one day per week.  Information referrals are made on 
health and wellness issues, Medicare, Social Security, Fair Housing and other social 
services.
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Other Programs:
The Joseph Project: A Community Food Pantry
The Joseph Project, named for the Joseph story in Genesis 41, is a partnership 
between the Ashland Place United Methodist Church and the Dumas Wesley 
Community Center. Serving an average of 100 individuals each week, the food 
pantry is open for all in need and completely volunteer-supported and operated.

The Clothing Closet
Dumas Wesley Community Center offers a clothing closest for those in need. 
Serving an average of 30 individuals each week, the closet is a community-wide 
program that is completely volunteer-supported and operated.

Monitoring of Home Day Care Feeding Program 
Dumas Wesley staffs the monitoring of the feeding program in 64 home daycares in 
Mobile and Washington Counties. This program plays a vital role in improving the 
quality of day care and making it more affordable for local low-income families. 
Homes must be licensed and approved in order to qualify for meal reimbursements. 
Dumas Wesley monitors each provider through quarterly on-site visits, in-home 
trainings and annual workshops.

Wellness Center
In collaboration with the University of South Alabama’s College of Nursing, a 
Wellness Center is now located at Dumas Wesley.   Classes, health assessments 
and referrals to medical services are offered free of charge every Thursday to the 
families and individuals served by Dumas Wesley.

Assistance to Refugee and Immigrant Populations
Attorney Perry Noble has brought pro bono legal services to Dumas Wesley, 
serving immigrant and refugee families and individuals. Assistance is provided on 
by appointment only.

How can you participate in the ministry of Dumas Wesley Community Center?
For over a century we have been proudly serving our community. We have a 
well-established reputation for quality service among our multi-generational client 
base. We serve hundreds of needy families every year. That is really special to us 
- our programs meet the whole family’s needs. We want to continue to meet these 
needs for generations to come, but without your support our programs wouldn’t be 
possible! We ask for your continued prayers, monetary support and sharing of your 
talents and skills through volunteerism.  Thank you and God bless!

Yours in Service,
Kate Carver, Executive Director
Dumas Wesley Community Center
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Golden Cross 
Golden Cross is a special fund of the United Methodist Church.  It exists in order 
to:
 
•Respond to the most pressing health care needs.
•Allow the local church to give with compassion.
•Adhere to the guidelines set forth by the conference.
 
The Golden Cross represents Christ’s healing presence in a hurting world.  As 
United Methodists, we are active in and support the ministries of Christian care 
by reaching out to those in need.  The Golden Cross offering is retained within the 
conference where it is received.  The conference designates the use of the offering.  
The contributions you give to the Alabama-West Florida (AWF) Conference 
provide the opportunity to make available financial aid for medical delinquent 
expense charges from a hospital, physician or pharmacy.  Golden Cross receives 
no funds from apportioned items; the only source of income is from the people 
of the local church within our Conference.  Please send your offering to the 
AWF Conference Treasurer.  
 
The First Sunday in May is Golden Cross Sunday.  Local churches are encouraged 
to give on this day – or any day of their choosing – so that the most urgent requests 
can be fulfilled.
 
Guidelines used to assist those in need:
•Assistance shall be available for United Methodists of the conference.  Payment 
toward financial assistance shall be made directly to the hospital, physicians, or 
pharmacy. 
•The Director of Golden Cross will provide each applicant with a form that must
be filled out in advance of receiving assistance.  It is also available on the website 
of the AWF Conference. 
•A copy of the balance with past due, unpaid balances must be provided with the 
completed application form. 
•This information is to be returned to the Director of Golden Cross.
•Assistance will be granted to a person only upon the recommendation of a pastor
or District Superintendent who is in a position to know of the need or 
circumstances.  Assistance will be granted for a pastor only on the recommendation 
of the District Superintendent.  

A copy of the past due bills and the completed application form is to be sent to the 
Golden Cross Director, Julie Terrell, 4570 Sailboat Lane, Pensacola, FL  32514.  
The amount of assistance granted to any person shall be limited to a total of 
$1,200.00 for any combination of hospital, physician, or pharmacy bills.  There 
have been no requests made to the Golden Cross fund for the past year.  



172 2016 — AlABAmA-West floridA AnnuAl conference 

Local church pastors are encouraged to contact the Golden Cross Director 
to assist members of their congregations who may need assistance from the 
Golden Cross fund.

Respectfully submitted,
Julie Terrell 

Mary Ellen’s Hearth at Nellie Burge Community Center

History
The Nellie Burge Community Center was founded in 1904 by a women’s group 
of the Court Street United Methodist Church “to bring about better social, moral, 
educational and religious services in those communities in our city which are in 
need of such help.”  Initially the Center was known as the North Montgomery 
Settlement House, Inc. In the 1950’s, the Board of Directors purchased a parcel 
of land from Sam Burge and he donated the family home that was on the land.  In 
response to his generosity, the Board renamed the Settlement House the Nellie 
Burge Center in honor of Mr. Burge’s wife.  The house was used by the Center until 
2000 when a new building was erected on the property.  For the next several years, 
the Nellie Burge Community Center served the local community by providing a 
low cost day care option for needy families in the area.  By 2010 the residential 
population had largely relocated to other areas of town due to the closure of 
the Riverside Heights housing community.  As a result, the center closed and 
began searching for a new mission.  After a lengthy assessment of needs in the 
community, the board determined that the Nellie Burge Community Center could 
best serve the community by providing transitional housing for homeless women 
with children.  The center was reopened in 2011 and the ministry was renamed 
“Mary Ellen’s Hearth” in honor of long time board member and volunteer Mary 
Ellen Bullard.  Mary Ellen had served the community through this ministry for over 
fifty years.  

Mission Statement
The mission of Mary Ellen’s Hearth is to “offer hope, help and healing to homeless 
women and their children through Christian love and values.” We offer hope 
by providing life skills training.  We offer help through our transitional housing 
services.  Finally, we offer healing by covering everything with Christian love 
and support. Our goal is for residents to leave the program fully prepared for 
independent living, with their dignity and self-respect restored.

Transitional Housing
Mary Ellen’s Hearth at Nellie Burge combats homelessness by providing 
transitional housing for homeless women with children. More than simply 
providing a place to live, our programs and services empower families to stabilize 
their lives, build new skills, decrease their dependency on emergency services 
and keep their families united and safe. Families are mentored on their path to 
independent living and permanent housing.  We currently have ten transitional 
family living units. Specifically, our program provides the following:
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Family Service Plan:  Every family entering the program partners with the Program 
Manger to craft an individualized family service plan.  Weekly the family meets 
with the Program Manager and a case manager to help identify the goals/needs 
of the family and to assist the family in meeting those goals/needs.  The family 
service plan includes various life skills/training components, job training, money 
management (debt reduction and savings), counseling/support needs, basic living 
skills needs, transportation, and educational needs.   

Training:  Many of the women come to Mary Ellen’s Hearth needing to learn the 
life skills necessary to achieve a stable lifestyle and home environment for their 
children. We are able to provide this training through the several key partnerships 
in the community.  Local financial institutions offer financial literacy training.  
Nutrition and health education is offered through the Alabama Cooperative 
Extension Service.  The Family Guidance Center provides parent education.  We 
also utilize a specialized curriculum for persons in poverty called “Getting Ahead 
in a Just Getting by World”.  The curriculum assists individuals in poverty build 
their resources for a more prosperous life for themselves, their families, and their 
communities.  The project guides individuals through an assessment of their own 
resources and how to build those resources as part of their move toward self-
sufficiency. The curriculum is taught through a partnership with Transformation 
Montgomery, a program of Frazier United Methodist Church, and is essential in 
putting the concepts, tools, and relationships in the hands of these women to make a 
difference in their own lives and in the lives of their families.

Other Supportive Services:  Mary Ellen’s Hearth also provides referrals 
for counseling for various issues that many of the women are faced with; 
transportation; linkage to community resources and volunteer opportunities, 
participating in GED training through a partnership with Trenholm State Technical 
College; tutoring towards obtaining their GED through various partnership with 
volunteer (tutoring on-site); job training through Alabama Department of Human 
Resources and  the Montgomery Alabama Career Center/Unemployment Office (all 
residents are required to complete a vocational assessment).

Children’s Services:
As their mothers work to get back on their feet, the children are exposed/learn life 
skills in order to prepare him/her to manage a household and make good decisions 
as he/she grows into adulthood. By working with children in their younger years, 
they have more opportunity to practice the skills that will help them as they get 
older and face more difficult choices.  Mary Ellen’s Hearth’s Life Skills curriculum 
for children provides an opportunity for hands-on learning with real tools and 
activities.  We also assists mothers with obtaining various other services for their 
children i.e. identifying appropriate daycare facilities, applying for subsidies, 
transportation, and counseling.  Volunteers are available to provide tutoring to 
school-age children on-site. These volunteers are committed to providing children’s 
activities during training times for the mothers, and they also assist in providing 
birthday parties as well as special occasion gifts and parties.  
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How can you help?
In order to help families overcome critical obstacles, secure and retain permanent 
housing, and provide other support/services, Mary Ellen’s Hearth relies on the 
generosity of churches, individuals, companies and foundations. THANK YOU for 
giving your time to help us meet this critical need in our community.  
Please visit our Facebook page or website (www.maryellenshearth.org) for 
information on how to give and volunteer.  Our facility is located at 1226 Clay 
Street Montgomery, Alabama 36104 and donations can be mailed there as well. 
Thank you again for supporting us through your prayers, presence, gifts and 
service.  You are making a difference!  

Dr. LaTeasa Hicks, Executive Director
334-264-4108
lateasa@nellieburge.org 

Mission u 

The 47th Cooperative Mission u Event was held at First United Methodist church – 
Dothan, Alabama on July 31 – August 1.  Approximately 101 people from over the 
conference were in attendance.  Our 3 studies this year were:
•Spiritual Growth Study: Created for Happiness: Understanding Your Life in God 
– led by The Rev. Tonya Elmore and Clara Ester
•Geographic Study:  Latin America: People and Faith – led by Debbie Bracewell 
and Susan Hunt
•Issue Study: The Church and People with Disabilities – led by Ann Aldridge

The Cooperative Mission u Committee consists of three agencies with-in our 
conference:  Board of Church & Society, Board of General Ministries and United 
Methodist Women.  These three groups plan and implement Mission u each year.
Our offering of approximately $846 was used to replenish the scholarships offered 
each year.  These scholarships are: The Don Brill Scholarship – offered to any 
clergy during their first 5 years in the ministry that has never attended Mission u; 
The Nell Chance Scholarship – offered to any new member of United Methodist 
Women that has never attended Mission and The Lib Claridy Scholarship offered to 
any lay person that has never attended Mission u.

In 2016 the event will be hosted by Millbrook First United Methodist Church, 
Millbrook, AL July 29 - 30, 2016.  We will have three studies this year.
•Spiritual Growth:  The Bible and Human Sexuality – led by Dr. Judith Pierre-
Okerson and  Julie Taylor
•Geographic Study: Latin America – led by Susan Hunt
•Issue Study:  Climate Justice – led by Debbie Bracewell and Sue Owens.
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The Committee thanks each person that participated in any way to help make this 
event happen.

Respectfully submitted,
Margie Miller, 2015 Dean
Betty Helms, 2015 Assistant Dean

Pensacola UM Community Ministries (PUMCM)

Hunger has many different faces. Young children and senior citizens, solitary 
soldiers and immigrant families, men and women of many colors from varying 
backgrounds and lifestyles. Pensacola United Methodist Community Ministries 
(PUMCM) had a banner year for providing for the spiritual, emotional, and 
physical needs of those in our community. 

18,859 meals were purchased, prepared and served with love and our Community 
Ministry Thrift Store provided volunteer, community service, and job training 
opportunities. We also provided  clothing and household vouchers and provided for 
the emergency needs of our community. 

Our Celebrate Recovery meetings averaged 55 weekly and expanded to two nights 
weekly. 

Our Sunday community worship service averaged 60.

His Place Ministry provided housing for disaster recovery teams and youth 
mission teams to work and minister to our neighborhoods.

Our Earn a Bike program has provided over 60 bikes for much needed 
transportation.

We are a Resource Center for the Re-Entry Alliance of Pensacola, the Learn to 
Read program, seven AA meetings and provide on site mail service, food stamp 
assistance and internet access.

How have we been able to do all of this?  Because of you and your faithfulness 
to follow Jesus Christ who calls us to minister to the poor, the brokenhearted, the 
captive, those in darkness, those who mourn, and those in despair.  All praise and 
glory are God’s. 

Submitted by,
Robin Noble, Executive Director
Pensacola UM Community Ministries
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The Ark

The Ark continued to grow and change in 2015, and we are looking ahead to the 
new and exciting things God has placed on the horizon for 2016! 

Throughout Spring 2015, we focused our renovation efforts on our 3 dorm 
facilities. We upgraded each dorm with fresh paint, updated bathroom facilities, 
comfortable community spaces, and brand new bunk beds. Countless people 
contributed to this project through funds, supplies, and labor. We completed the 
upgrades in May of 2015, and students for our International Student Program 
arrived a few days later. 

Our transitional living program continues meet needs in our community. Our 
Director of Transitional Living, Evelyn Willis, led the charge on improving 
this program. On average, we had 10 residents working toward reaching their 
educational, vocational, and personal goals. We worked with several families to 
secure safe housing for their children, and increased our networking efforts with 
other agencies in our area. Our residents are working hard to improve their situation 
through God’s help and the generosity of our community. 

We housed approximately 90 international students that participated the Summer 
Work Travel Program in 2015. Emily Austin completed her internship with us 
in May of 2015, and then remained as permanent staff as our Program Director. 
We also had 6 interns that worked with our student program throughout the course 
of the summer. We made many changes to our policies and increased security 
measures to combat the trafficking issues we face. These students are particularly 
vulnerable to sex and labor trafficking, so our facilities provide a safe and 
affordable environment. We are increasing our anti-trafficking efforts by raising 
awareness for the community, educating local businesses and agencies, and by 
serving on the Bay County Human Trafficking Task Force.  We are honored to be 
part of this mission, and we look forward to the changes God will bring to our area!

The Pour celebrated 1 year of operation in November 2015.  We have enjoyed the 
connections that have been made within our neighborhood, and the coffee shop 
serves as an excellent way for unchurched neighbors to get plugged in to ministry. 
Dozens of volunteers have originated from conversations had over the coffee shop 
counter, and we are so thankful for this unique outlet for ministry. Through the 
funds generated by The Pour, we were able to offset a large portion of The Ark’s 
operating costs for 2015. 

Even with our dorm renovations and financial difficulties of this year, we 
completed our fiscal year under budget! This is the first time in many years that we 
can look forward to financial stability and sustainable growth as a reality.  This 
could not have been possible without God’s guidance and the help of our many 
contributors. God is clearly doing big things in our community, and we appreciate 
the support of so many in our community and around the nation. 
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Katie Winton completed her first year as the Executive Director, and is looking 
forward to the ministry opportunities in 2016. By working alongside our Board of 
Directors, we aim to make an impact for Christ. 

Please note our updated contact information, and connect with us to stay up to date 
with all our activities! 

The Ark    The Pour
www.thearkpcb.org  www.thepourpcb.com
850-234-9345   850-234-3084
info@thearkpcb.org  thepourpcb@gmail.com
@thearkpcb   @thepourpcb

Thank you for your continued support, 

Katie Winton
Executive Director
director@thearkpcb.org

United Methodist Inner City Mission

The United Methodist Inner City Mission serves the Oakdale-Maysville community 
in the heart of Mobile’s inner city.  Since 1965, the Mission has developed 
ministries to meet the spiritual, emotional, and physical needs of the residents 
who live in the highest poverty area of the City.  The Mission staffs and operates 
Taylor Park Community Center located next to Oaklawn Homes, a one hundred 
unit public housing facility.  In 2004 the Mission started an After School Tutorial 
Program at Taylor Park for students in pre-kindergarten through the eighth 
grades.  There are eighty five (85) students enrolled in the program for the 2015-
2016 school year.  The Tutorial Program is staffed by certified teachers, aides, and 
students from Spring Hill College.  Volunteers from local churches also assist with 
the students. This year we had six high school students, in the tutorial programs 
since elementary school, volunteer their services in the tutorial programs. During 
the summer the Mission has an eight week Summer Tutorial and Enrichment 
Program for elementary and middle school students.  Feeding the Gulf Coast 
provides snacks and hot meals for the students after school and breakfast and lunch 
during the summer program.  

Students in both after school and summer programs receive tutoring in reading, 
math, computer skills, social skills, and assistance with special projects.  Life 
Line Counseling Service provides pregnancy prevention counseling for those 
participating in the programs.  The Mission’s community garden at Taylor Park 
is now in its fourth planting and plays an important role in our programs. Bible 
lessons such as the sower and the seeds and other stories from the Bible are shared 
with the children. The Cooper Foundation has provided volunteers to work with 
the students to set up a business model for the community garden.  The older youth 
elected a board of directors and officers to plan the work around the garden. The 
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goal is to plant a cash crop in addition to the other vegetables. They will then set 
up a marketing and distribution plan for the crop. The profits will go to support the 
tutorial programs.  

The Mission has a year around sports program of football, basketball, softball, 
and baseball for boys and girls ages four to fourteen.  The teams are coached by 
volunteer parents and residents from the community.  This past year saw the most 
successful sports program in the history of the Park. Through sports the children 
are taught teamwork, discipline, and how to establish their priorities which are 
God, family, school, and sports.  The Mission’s Summer Tutorial and Enrichment 
Programs at Taylor Park continue to provide a safe haven for our children and 
youth while instilling in them the importance of staying in school and obtaining a 
good education.  In the summer of 2015, 145 children participated in our summer 
programs. The Mission took a total of 36 campers to Blue Lake for Camp 
Discovery.  In addition to these 36, four of our high school volunteers went as 
“junior campers”.  They did an excellent job and one of the senior high school 
students wants to become a counselor at Blue Lake during the summer.

The Mission continues to provide emergency assistance to families in need of 
food and medicine, as well as, assistance with utilities and rent due to unforeseen 
emergencies in order to prevent them from being evicted.  We also provide 
breakfast on Mondays through Thursdays for those in our community who 
struggle to put food on their table.  This is also an opportunity to minister to their 
spiritual needs. The staff of the Mission’s Community Enrichment Program 
oversees a day program for senior citizens who are on limited income and often 
times are living by themselves with no personal means of transportation.  Monday 
through Thursday they are transported to the Mission for group activities including 
devotions, singing, ceramics, exercise, dancing, and table games.  They go 
shopping on Wednesdays and are taken to a local church where they worship and 
fellowship with other senior citizens. Once a month, the seniors attend a lunch 
and learn.  The Oakdale Community Service Club works closely with the City 
of Mobile Police Department’s First Precincts Neighborhood Policing Program 
to address public safety issues in the community. The Community Enrichment 
Program and its Oakdale Community Service Club partners with Raise the Roof 
through Dauphin Way UMC to identify homes that are in desperate need of 
new roofs, painting, or repairs.  Within this past year, seven homes of Oakdale-
Maysville residents have benefited from this ministry.  Members of Raise the Roof 
have been able to use the relationships established through this program to build 
long term ministries with those who have been served.

Our mission through all our ministries is to love unconditionally those we serve 
as Jesus loves us.  We continue to show this love through our words, actions, and 
deeds so others may see Christ in us.  It is a wonderful thing to witness how God 
continues to transform lives when his unconditional love is shared through us with 
those we serve.
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Our ministries are made possible through the support of our brothers and sisters 
throughout the Alabama-West Florida Conference. Please know how much we 
appreciate and depend on your gifts and your prayers.

Grace, peace, and prayers,
Rev. Tonny H. Algood, Director

OTHER REPORTS

Africa University

Changing Africa: Learning here. Living here. Leading here.  
Serving God. All the time. Everywhere.

The Africa University story is one of incredible faithfulness and the generosity of 
The United Methodist Church is evident in every chapter—from nascent dream, to 
the institution’s founding, to its current, vibrant reality. 

In 2015, the Alabama-West Florida Conference increased its investment in the 
Africa University Fund apportionment to 89.18 percent, up from 84.1 percent 
in 2014. Thank you, Alabama-West Florida, for steadily growing your support 
for Africa University. The upward trend in giving puts your conference in an 
excellent position to reach the goal of a 100 percent investment in the AUF in 
2016 and we look forward to celebrating that milestone with you.

Institutional Update: 
Under the leadership of the Vice Chancellor, Dr. Munashe Furusa, Africa University 
has increased its focus on the student experience and student success. New staff 
development strategies are being implemented to ensure that the majority of the 
faculty have terminal degrees in their various disciplines. Academic programs are 
being restructured to make them more relevant and marketable. A new strategic 
plan, (2017-2020), is in development. The plan assigns resources more effectively, 
while ensuring that fiscal responsibility and accountability are maintained. In 
addition, the university is increasing its friend-making and fundraising efforts in 
Africa and among its core beneficiaries—the graduates and their families.
Enrollment: Currently, Africa University has a total enrollment about 1,500 full-
time students who represent 26 of Africa’s 54 countries. An additional 770 students 
are gaining new skills and knowledge as they pursue undergraduate and graduate 
degrees on a part-time basis. 
Alumni: Africa University graduates number around 6,200. They are dispersed 
across the continent and engaged in vigorous efforts to improve public health, 
food security, peace, stability, and the enjoyment of economic prosperity in 
Africa. Africa University graduates are leaders and role models who inspire a new 
optimism.
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Looking ahead: 
The ongoing support of local churches in the Alabama-West Florida Conference, 
and across The United Methodist Church, is crucial to Africa University’s ministry 
and its impact within Africa. As you journey with Africa University, know that 
you are part of a ministry that equips Africans to do for themselves and grow the 
experience of God’s promised abundance in the world. 

Submitted by:
James H. Salley, Associate Vice Chancellor for Institutional Advancement
Africa University Development Office
P O Box 340007, Nashville, TN 37203-0007
(615) 340-7438
audevoffice@gbhem.org
www.support-africauniversity.org 

Partnership with the Red Bird Missionary Conference

The Alabama-West Florida Conference (AWFC) is now in partnership with the 
22 churches of the Red Bird Missionary Conference. The Red Bird Missionary 
Conference (RBMC) is in an impoverished area of eastern Kentucky with many 
struggles, but the members of their churches have a heart for Jesus and want to 
reach out to their communities in Jesus’ name despite the difficulties they face. This 
partnership is about our conferences being in ministry with each other as we seek to 
reach out to and serve our respective communities together.

Based on the book When Helping Hurts by Corbett and Fikkert, the goal of the 
partnership is to build relationships that foster transformation, to honor the God-
given gifts that everyone has to offer, and to learn from each other. 

Each AWFC district is in partnership with one to four of the RBMC churches. 
Meant to develop over the long term, these partnerships can include activities such 
as pulpit swaps, shared Bible studies, prayer partners, drama and music enrichment, 
community outreach events, and more. For example, Covenant UMC in Dothan 
assisted its RBMC partner church pastor in learning more about Celebrate 
Recovery and in starting the program in the partner church. Tabernacle UMC 
hosted a Red Bird Mission Craft Fair. Clanton First UMC assisted their partner 
church in getting a new roof on their building. Several RBMC mission teams have 
come to assist with disaster response in coastal AWFC. Several districts have 
swapped teams for work, community outreach, worship, and fellowship.

In addition, the RBMC churches are listed in the AWFC conference calendar on the 
2nd Sunday of each month. All Alabama-West Florida church members and clergy 
are encouraged to pray for those churches and consider how we can be in ministry 
together.
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There is room for more churches to join in this partnership in ministry. If your 
church wants more information about the partnership, contact Susan Hunt at 
susan@awfumc.org or 334-356-8014.

Submitted by,
Susan Hunt, Director
Mission and Advocacy

Schools of Theology

Boston University School of Theology

Dear Colleagues in the Alabama-West Florida Conference: 
Greetings in the Spirit of Jesus Christ! The Boston University School of Theology 
(STH) walks with you on the journey of discipleship, seeking to love God and 
to love our neighbors with all our hearts, souls, minds, and strength. Thank you 
for your prayers that inspire and support the STH mission to love God, build 
knowledge, and equip leaders for the church and society. 

NEWS 
•New faculty: This year, Boston University welcomed new faculty in ethics, 
psychology, theologies of spirituality, comparative theology, church renewal, Black 
church leadership, and mission studies. We welcomed: Nimi Wariboko (Walter 
G. Muelder Professor of Social Ethics); David Decosimo (Theology); Theodore 
Hickman-Maynard (Evangelism and Church Renewal); Andrea Hollingsworth 
(Theology); Barbod Salimi (Psychology and Peace Studies); and Daryl Ireland 
(Associate Director of the Center for Global Christianity and Mission). 
•Spiritual life: STH continued to expand and deepen its spiritual life program, led 
by Charlene Zuill, Spiritual Life Coordinator and United Methodist elder. Bishop 
Susan Hassinger, Claire Wolfteich, and many others also offer a rich selection of 
courses in spirituality and leadership. 
•Chaplaincy track: STH added a chaplaincy track to the MDiv degree, preparing 
students for hospitals, prisons, and military settings.

ENGAGING IN DIALOGUE:  STH spent much energy this year in hard 
conversations on violence, racism, and injustice, seeking to be honest and 
vigorously open to change, while honoring the dignity of all persons. 
•Power, Privilege and Prophetic Witness is the STH theme for 2015-2017. We 
engaged the theme in classes, lectures, retreats, and workshops, seeking to stretch 
our capacities to do justice, love mercy, and walk humbly with our God.
•Examining the intersection of theology and race. The opportunities this year 
included: a brilliant new documentary on North Korea; a dialogical viewing of 
Selma; dialogues on racism with Thandeka and Andrew Sung Park; a retreat 
on building race relations; circle worship; a student-led event Missing Voices, 
Daunting Choices: The Erasure of Black Women in Black American Movements; 
and events on interfaith understanding. 
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CARING FOR THE CHURCH through leadership and service. 
•Serving the United Methodist Church. Students served local churches and church 
bodies as interns, staff, and volunteers. Faculty served with such bodies as: United 
Methodist Women, World Methodist Council, Ministry Study Commission, Women 
of Color Scholars and Mentors program, Pan Methodist Commission on Children in 
Poverty, and boards and agencies of the general church and annual conferences.
•Empowering young Latino/a leaders. Young leaders gathered with seasoned 
mentors to enhance their gifts and service as Christian leaders: Hispanic Youth 
Leadership Initiative (HYLA) and Raíces Latinas Leadership Institute
•Facilitating dialogues on church renewal. We launched a new initiative on 
Evangelism and Church Renewal. 
•Reflecting on worship. We contributed to a special issue of Worship Arts 
Magazine, edited and written by STH faculty, alumni/ae, and students, and 
published by the Fellowship of United Methodists in Music and Worship Arts.  

CARING FOR THE WORLD 
•Offering opportunities for engaged learning. Opportunities included the Doctor of 
Ministry program in Transformational Leadership; an urban ministry course; travel 
seminars to India, the Arizona-Mexico border, Israel-Palestine, Mexico, and Turkey 
(Ephesus); work with leaders in Ferguson, MO; and a travel seminar for UMC 
clergywomen to Cuba, co-sponsored by GBHEM and STH. 
•Collaborating with the global church. Collaborations included sponsorship of the 
Dictionary of African Christian Biography; events and art exhibits on local and 
global ecology; and dialogues with global church leaders. 

As we at STH seek to be faithful and to partner with you in ministry, we give 
thanks for your witness. Thank you too for your continuing inspiration and 
contributions to our shared journey.  

Blessings and gratitude, 

Mary Elizabeth Moore 
Dean of Boston University School of Theology 

Candler

For more than 100 years, Candler School of Theology at Emory University has 
prepared real people to make a real difference in the real world. Since our founding 
in 1914, over 10,000 students have graduated from Candler, where they have been 
shaped as Christian leaders who put faith and love into action, transforming the 
world in the name of Jesus Christ. 

One of 13 official seminaries of The United Methodist Church, Candler is also 
one of seven graduate professional schools of Emory University, a top-tier 
research institution offering extensive resources and a rich context for study. Our 
location in Atlanta provides a learning environment that reflects the highly diverse 
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communities of the 21st century. Simply put, there is no better place for ministry 
preparation that addresses our major denominational priorities: developing leaders, 
starting and growing churches, ministry with the poor, and improving global health.
In order to keep pace with the needs of the church and the world, Candler now 
offers 17 degrees: seven single degrees and ten dual degrees pairing theology with 
bioethics, business, development practice, law, public health, or social work. One 
of our newest degrees is a retooled Doctor of Ministry that is 90 percent online, so 
students can remain in their places of ministry as they study—and apply what they 
learn in real time. We’ve also partnered with the University of Georgia’s School 
of Social Work to create an MDiv/MSW where students learn to maximize their 
effectiveness by combining pastoral skills such as spiritual counseling with social 
work practices such as family therapy and community assessment.

Our student body continues to reflect the diversity and breadth of the Christian 
faithful. 466 students are enrolled, with 48 percent women, 34 percent people of 
color (U.S.), and a median age of 29. Students represent 44 denominations, with 
51 percent coming from the Methodist family. 82 percent of students are seeking a 
degree to prepare them as ministry professionals. 

Candler has a deep commitment to alleviating student debt and employs a multi-
pronged approach to tackle this issue. In 2015-2016, we awarded nearly $5.5 
million in Candler scholarships, with 92 percent of MDiv students and 84 percent 
of all students receiving support. And our comprehensive financial literacy program 
teaches money management skills that serve our students now and will continue to 
serve them—and the churches they serve—well into the future. 

At the end of the 2015-2016 academic year, Candler says goodbye and Godspeed 
to a handful of noted faculty as they retire: Barbara Day Miller, Luke Timothy 
Johnson, Steve Tipton, and Bishop Woodie White. Yet even as these legends take 
their leave after distinguished careers of scholarship and service, we look forward 
to welcoming a new crop of scholar-leaders who will join us in the coming months 
and grow with us in the coming years. We are especially pleased to welcome 
Bishop Larry Goodpaster, who will join the faculty as bishop-in-residence in the 
fall of 2016. 

Candler draws considerable strength and inspiration from its relationship with The 
United Methodist Church. Our ability to fulfill our mission of educating faithful 
and creative leaders for the church’s ministries in the world depends upon your 
support, gifts, and prayers. Thank you for the countless ways you advance this vital 
ministry in the life of our denomination. Visit us in person in Atlanta or online at 
candler.emory.edu to see firsthand how Candler prepares real people to make a real 
difference in the real world. 

Jan Love
Dean and Professor of Christianity and World Politics
Candler School of Theology
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Drew University

A Cohering Vision: Curriculum, Community, Co-Curricular Initiatives
After much collaborative discussion, discernment, and evaluation of the current 
state of theological education, those of us who lead, teach, and support Drew 
Theological School have launched on an ambitious course. Nearly 150 years 
after our founding, we envision a future as bright as the best eras in our past. I am 
pleased to share with you here the concrete steps we have taken— and are taking— 
to bring this future to light.

First, our efforts have been attentive to the history of Drew, in particular its 
Methodist roots, it’s long commitment to the Church and its ministries, and draw 
from this wellspring for inspiration and direction. Also, we have honored our 
progress to achieve denominational, ethnic, gender, and racial diversity in our 
faculty and student body. This rich diversity has become both a hallmark of Drew 
and an expansion of our wellspring. Forces beyond our campus—notably, that the 
reasons for pursuing a theological education and expected outcomes are shifting 
dramatically—further press the need for us to align our vision and its supporting 
systems with our communal reality. 

Given this imperative, we are focused on the three “C’s” of our cohering vision: 
redesigning our curriculum, strengthening our community of learning, and 
deepening training through revived co-curricular initiatives. These three aspect of a 
Drew Theological School education will work together to enable us to to empower 
creative thought and courageous action to advance justice, peace, and love of 
God, neighbor, and the earth—as well as uniquely position us to lead evolving 
expressions of Christianity.

Designing distinct pathways from curriculum to vocation
To remain meaningful and offer the greatest value to our students, each of the six 
degree paths that we offer must be as distinct as the ministry to which it leads. For 
example, our Master of Arts in Ministry program, which forms students for the 
broadest spectrum of theologically-informed advocacy and ministry, or our DMin 
program, which has become the “new” terminal vocational degree, must be custom 
rebuilt for current and emerging student needs and outcomes. This also holds true 
for our Master of Arts, Master of Sacred Theology, PhD, and, most critically, our 
Master of Divinity programs. 

We have achieved our roadmap for curricular change through a period of 
intentional discernment, which included discussion with consultants, and with 
colleagues at peer institutions, who led a curricular formation retreats with 
our faculty; through the discernment and guidance of our faculty, and with the 
generous financial support of the Jesse Ball duPont Fund. Our next steps include 
a comprehensive analysis of pedagogical and technological trends in theological 
education, enrollment, and outcomes. Our redesigned curricular paths will be 
announced in the fall of 2017, concurrent with the 150th anniversary of the 
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founding of Drew Theological School and the 500th anniversary of the Protestant 
Reformation.  

Student experiences rooted in community
Despite the increase in students pursuing their education through evening classes 
and online enrollment, we remain committed to the on-campus experience of 
community. This begins with a student-centered educational experience that better 
attends to the scheduling needs of our students, offers broader course content and 
availability, and more intentionally integrates vocational or career aspirations with 
coursework. 

The success of these efforts are inextricably linked to scholarship support. Only 
by removing the financial barriers for students pursuing vocations can we hope 
to attract and retain the most promising students and free them to learn and grow 
in community. Related to tuition support is the need for more affordable and 
modernized housing for those students who choose to live on campus. Together, 
scholarship support and housing relief will also unburden our students from 
unsustainable debt.

Fostering innovation in ministry and the work of spirit-filled justice
To round out changes in our curriculum and on-campus learning experiences, we 
are also reviving co-curricular initiatives. The existing Center for Lifelong Learning 
will be recast as the new Center for Innovation and Leadership in Ministry 
and serve students, alumni, and others seeking to find creative and courageous 
approaches to revitalizing ministry. Here, programming will train pastoral leaders, 
in particular, for service in rapidly changing church environments, as well as 
position them to lead fearlessly and prophetically. 

Our second co-curricular center will be an expansion of the current Communities 
of Shalom. This initiative will focus on action, advocacy, and social justice work 
in both pastoral and lay environments. Projects will range from student interns 
supporting the work of A Future with Hope in our home state of New Jersey, 
advancing social justice in non-profit settings across the country and around the 
world, initiatives which seek to transform and end systemic poverty, expansion 
of our Partnership for Religion and Education in Prisons (PREP) program, and 
teaching residencies at Drew for prophetic leaders. 

Success so far through our One and All Campaign
As the 14th dean of Drew Theological School, I am deeply committed to 
continuing our long and distinguished legacy. To this end, our vision is innovative, 
forward-looking, and grounded in the practical needs of our students—we hope, 
too, that it is an inspiration to the various constituencies we serve.  I fully subscribe 
to the inimitable words of Antonio Machado, that “we make the road by walking.”  
The road to this bright future we envision will be made by the dedication, 
determination, and generosity of those who love Drew and believe in its future.



186 2016 — AlABAmA-West floridA AnnuAl conference 

Our vision is coming to light, in part, because of the generosity of our many 
alumni-donors and friends. Our One and All fundraising campaign has raised more 
than $12 million to date for the Theological School and has seed-funded many of 
our burgeoning efforts. 

Also, I encourage our alumni to embrace your power of influence to help grow 
philanthropic support for Drew Theological School. Many of our largest gifts have 
come from the influence of alumni, particularly pastors who serve in our church 
communities.

Yes, the needs ahead are many, yet our hope is high for a bright future for Drew 
Theological School.  The road is made by walking.  Let’s walk it together.

The Reverend Dr. Javier A. Viera
Dean of the Theological School
Professor of Pastoral Theology

Duke

The academic year 2015–2016 has been one of transition as Dean Richard Hays 
was diagnosed with cancer and forced to step down from his role as dean a year 
sooner than anticipated. Ellen Davis, Amos Ragan Kearns Distinguished Professor 
of Bible and Practical Theology, accepted the invitation from Duke University 
President Richard Brodhead to serve as interim dean this year. A robust search 
committee to select candidates for the dean position had already been assembled, 
and they have spent this year conducting a thorough and thoughtful process to 
present final nominations to the president and provost of Duke University, who will 
make the final decision. The final slate of candidates was presented to the president 
and provost on Feb. 1, 2016, and we anticipate a final decision later this spring.

In the midst of this year of transition, we continue to engage with the church, 
academy, and society on important ecclesial and cultural issues. The heart of 
our work remains the preparation of men and women for Christian ministry and 
leadership within the church. This year we welcomed students from a range 
of backgrounds who are called to serve God and the church. In 2015, our total 
enrollment was 626 students: 449 are enrolled in the M.Div. degree program; 36 in 
the M.T.S.; 19 in the Th.M.; 44 in the Th.D.; 71 in the D.Min.; 33 in the M.A.C.P.; 
16 in the M.A.C.S.; and 12 who are special students. Thirty-eight percent of our 
students are United Methodist, with an additional 4 percent from other Wesleyan 
traditions, and 43 percent of our M.Div. students are United Methodist. Fourteen 
percent of all students are Baptist, 8 percent are Anglican or Episcopalian, 3 percent 
are Roman Catholic, 8 percent are Presbyterian or Reformed, with the rest from 22 
other denominations or nondenominational churches. 

This year we made a number of strategic staffing decisions to ensure that we are 
meeting the priorities of the Divinity School. Laceye Warner, associate professor 
of evangelism and Methodist studies, has been named our senior strategist for 
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United Methodist collaborations. Warner, whose background includes academic 
administration, parish ministry, theological teaching, and denominational 
leadership, will bring oversight, guidance, and new ideas about ways that the 
Divinity School can work with our United Methodist partners in the work of 
serving local churches and local pastors. She has been named interim regional 
director and head of Course of Study at Duke, one of the largest Course of Study 
programs. She will build on the strong existing curriculum to explore new forms 
of pastoral formation, as well as develop more formal assessments about the 
effectiveness of Course of Study to ensure that it delivers the best preparation for 
local pastors and churches. 

Warner has also worked with Pastor David McNitzky of Alamo Heights UMC 
in San Antonio, Texas, to create a certificate program. People in the church were 
interested in learning more about theology, church history, and biblical studies. 
The church offers courses and helps people use this training to be transformational 
leaders in their church and community, and Duke Divinity School recognizes this 
training with an approved certificate. 

Jeff Conklin-Miller, the E. Stanley Jones Assistant Professor of the Practice of 
Evangelism and Christian Formation and Royce and Jane Reynolds Teaching 
Fellow, has been named the new associate dean for academic programs. He is also 
the director of the master of arts in Christian practice (M.A.C.P.) program. Conklin-
Miller is an ordained elder in the California-Pacific Conference and has served 
local churches as an associate pastor, co-pastor, and senior pastor. In addition 
to his extensive church ministry, he has experience in academic administration 
and Christian formation. In his role as academic dean, Conklin-Miller draws on 
these various aspects of his experience in order to ensure that academic and other 
formation programs at the Divinity School equip our students to further God’s work 
in the church and the world.

We are well aware of the changing landscape in theological education: fewer people 
express interest in pursuing theological degrees, and the costs of education continue 
to rise. As part of strengthening our commitment to the priorities of recruitment 
and financial aid, we have appointed Todd Maberry to the new position of senior 
director of admissions, recruitment, and student finance. Maberry, who earned an 
M.Div. from Duke Divinity School and an M.P.A. degree from North Carolina 
State University, has served in academic administration and church leadership. 
Most recently he was the community pastor at the Church of the Resurrection 
(Downtown) in Kansas City, Mo., and he comes to Duke under appointment of 
Bishop Scott Jones in the Great Plains Conference. 

Another notable new hire is the appointment of Meghan Feldmeyer Benson as 
Divinity School Chaplain, following the retirement of Sally Bates. An ordained 
elder in the Rocky Mountain Conference, she served for nine years as Director 
of Worship at Duke Chapel. Shortly after Rev. Benson began her chaplaincy 
last summer, both Richard Hays and Professor Kate Bowler were diagnosed 
with cancer, and she immediately demonstrated her gift for offering comfort and 
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guidance to the Divinity School community through both skillfully designed 
worship and pastoral care. In the months since, Benson has continued to foster a 
spirit of prayerfulness, while also overseeing the Divinity School’s worship life and 
opportunities for spiritual formation.

Our initiatives, centers, and programs are a vital resource for us in connecting 
the work of Duke Divinity School with other disciplines and constituents. Our 
Thriving Rural Communities initiative hosted “Fan the Flame,” a weekend retreat 
on growth and sustainability for small-membership churches. In partnership with 
the Western North Carolina and North Carolina Conferences, they also sponsored 
the 2015 Convocation on the Rural Church, “Living in Community,” to discuss 
issues important for transforming rural churches and communities. The Hispanic 
House of Studies, supported by both North Carolina Conferences, hosted a retreat 
for pastors serving the Hispanic and Latino/a community. Duke Divinity School 
remains committed to supporting local churches and local pastors, particularly in 
under-resourced communities. 

Spirited Life, a holistic wellness program and behavioral health study conducted 
by the Clergy Health Initiative, has concluded its direct services to pastors, after 
working with more than 1,100 United Methodist clergy in North Carolina since 
2010. The program provided resources for improving mental, spiritual, and physical 
health through evidence-based programs, coaching, and support. The initiative will 
continue to conduct and publish research, and will continue to offer information 
for clergy, congregants, and denominational officials to support the well-being of 
pastors. 

Since 1979, the Center for Studies in the Wesleyan Tradition has been a source of 
internationally acclaimed research and support for Methodist and Wesleyan studies. 
The Center hosts the Wesley Works Editorial Project, which this year published a 
new volume of the works of John Wesley and launched a new website. The new 
volume, The Works of John Wesley Volume 27: Letters III (1756–1765), is the third 
of seven volumes devoted to Wesley’s correspondence. The new website provides 
information on the previously published work as well as other resources for the 
study of John and Charles Wesley. 

Several initiatives, specifically in the areas of health care, reconciliation, and the 
arts, provide opportunities for theological reflection to intersect with the pressing 
needs in our world today. Duke Initiatives in Theology and the Arts (DITA), 
Theology, Medicine, and Culture (TMC), the Office of Black Church Studies 
(OBCS), and the Center for Reconciliation (CFR) each sponsored numerous 
speakers and events during this past year. Faith & Leadership, the online magazine 
published by LEADD, continues to reach over 300,000 readers and provide a 
resource for theological reflection and “traditioned innovation” for all in ministry. 
Their continued excellent work was recognized again this year with awards from 
the Associated Church Press “Best of the Christian Press” contest. 
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Our faculty continue to be recognized for their scholarship and interdisciplinary 
expertise. Xi Lian and J. Kameron Carter were both named Henry Luce III 
Fellows for 2015–16. Ross Wagner, Kate Bowler, and Jennie Grillo each received 
prestigious research grants and fellowships to support their book projects. Faculty 
continue to be in demand as preachers, speakers, lecturers, and conference 
presenters all over the world, from academic conferences to leading Sunday school 
classes, to preaching in churches.   

We remain deeply grateful for the relationships among the United Methodist 
Church, this Annual Conference, and Duke Divinity School. We look forward to 
working with you in the task of preparing men and women for Christian ministry. 
To learn more about Duke Divinity School, please visit our website at 
www.divinity.duke.edu. 

Respectfully submitted, 
Ellen F. Davis, Interim Dean

Methodist Theological School in Ohio (MTSO)

Thank you for this opportunity to bring you an update from MTSO. 

Keeping seminary affordable
As part of MTSO’s continuing commitment to make theological education a 
financial reality for promising students, we announced the creation of the Bishop 
Judith Craig Scholarship Endowment. Bishop Craig, who led conferences in 
the Michigan and Ohio West areas, is MTSO’s bishop in residence and visiting 
professor of church leadership. One in three full-time MTSO master’s students 
receives a full-tuition scholarship, and our average non-load aid award is $8,600 
per year. 

Working for sustainable justice
This year offered continuing evidence that social justice and the care of creation 
are core values for MTSO. We hosted “Faithful Justice: Confronting Mass 
Incarceration” in February and the Institute on Organizing and Preaching for Social 
Justice in April. A newly installed solar array began providing energy to Gault Hall, 
our main academic facility. And the Interfaith Center for Sustainable Development 
identified Methodist Theological School in Ohio as one of 25 exceptional North 
American seminaries (out of 231 surveyed) for faith and ecology. MTSO courses 
addressing ecotheology and sustainability include Ecological Religious Education; 
Food, Land and Faith Formation; and Dialogues in Faith and Science.
 
Celebrating 30 years of educating counselors
Over the past three decades, hundreds of men and women have earned graduate 
counseling degrees with unique depth from MTSO. Our Master of Arts in 
Counseling Ministries degree integrates psychological and behavioral sciences with 
wisdom from religious tradition. The second most popular MTSO degree, the 
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MACM offers tracks in Pastoral and Professional Counseling, Pastoral Care and 
Counseling, and Addiction Counseling.

Respectfully submitted,
Danny Russell, Director of Communications

Perkins

Perkins celebrates our vital connections with the Alabama-West Florida Annual 
Conference:
•One student affiliated with the Alabama-West Florida Conference is enrolled at 
Perkins: a Doctor of Ministry student.
•Qualifying students at Perkins receive $6,000 each in need-based aid. 

Enrollment at Perkins for the 2015-16 academic year totals 365 students, of which 
more than two-thirds are United Methodist and more than 40 percent are ethnic 
minority students. Master’s degree programs comprise approximately 53 percent 
male and 47 percent female students. The D.Min. program includes students from 
southern Asia taking classes in Singapore and Dallas. Our Ph.D. program has 32 
students.

Please note the following faculty additions:
•Dr. O. Wesley Allen Jr. (Ph.D., Emory) joined the Perkins faculty as the Lois 
Craddock Perkins Chair in Homiletics in August 2015.
•Dr. Evelyn L. Parker (Ph.D., Northwestern), Associate Dean for Academic Affairs 
at Perkins, was appointed to the Susanna Wesley Centennial Chair in Practical 
Theology at Perkins.
•Dr. Priscilla Pope-Levison (Ph.D., University of St. Andrew’s) joined Perkins as 
the school’s Associate Dean for External Programs.
•Dr. Tom Spann was named director of the Perkins Intern Program, succeeding 
Dr. Bill Bryan, who was named to the newly created position of Associate Dean of 
Student Affairs.
•Dr. Paul Barton (Ph.D., Southern Methodist University) was named director of the 
Mexican American and Hispanic-Latino/a Church Ministries Program.

Highland Park United Methodist Church provided a $1.5 million gift to Southern 
Methodist University that endowed the Umphrey Lee Professorship in Methodist 
History at Perkins as well as support the HPUMC Future Church Leaders Program.

The Center for the Study of Latino/a Christianity and Religions at Perkins was 
awarded a $500,000 grant by The Henry Luce Foundation’s Theology program. 
The three-year grant will significantly expand the Center’s work in promoting 
an understanding of the different religious expressions within the Latino/a 
communities in the United States and in Latin America.

Perkins unveiled a new degree option, the Master of Theology (Th.M.), which 
began enrolling students in the Fall 2015 semester. The Th.M. degree is a second 
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master’s and requires 24 term hours within one of four divisions of study: The 
Biblical Witness, The Heritage and Context of Christianity, The Interpretation of 
the Christian Witness and The Theology and Practice of Ministry.

Additionally, Perkins revealed that it will begin offering a Spanish-language 
Master of Theology (Th.M.) degree beginning in fall 2017. The degree, the first 
of its kind among the 13 United Methodist-related schools of theology, will be 
a nonresidential program designed for experienced full-time pastors or church/
academic leaders.

Perkins also announced the creation of a first-of-its-kind degree, the Doctor of 
Pastoral Music, which will begin enrolling students in 2016. Areas of focused study 
will include liturgy, congregational song, worship leadership, performance skills 
and the theological basis of church music.

Perkins thanks our many colleagues, friends, and alumni/ae across the connection 
for generous support in many ways, including referrals of prospective students, as 
we continue our vital mission of preparing women and men for faithful leadership 
in Christian ministry.

I will retire as Dean of Perkins School of Theology on May 31, 2016. It has been 
my privilege to serve in this capacity since 2002. In our mission to prepare women 
and men for faithful leadership in Christian ministry, the students who have passed 
through the halls of this school and into the world of ministry are the focus of our 
work. I am honored to have been a part of their journey.

Grace and peace,
William B. Lawrence, Dean and Professor of American Church History

Southern Methodist University (SMU) President’s Report

Over the past five years, Southern Methodist University has celebrated the 
centennial of its founding in 1911 by the Methodist Episcopal Church, South, and 
its opening in 1915. Highlights of recent developments follow:

•In fall 2015 SMU’s total enrollment of 11,643 included 6,411 undergraduates 
and 5,232 graduate students. Ethnic minority students made up 26 percent of total 
enrollment. An international enrollment of 1,652 (14 percent of total enrollment) 
represented 92 foreign countries, with the largest numbers from China, India and 
Saudi Arabia.

•SMU ranks among the nation’s top universities. In the 2016 U.S. News & World 
Report listings, SMU ranks 61st among 270 of the “best national universities.” 
Several individual schools and academic programs also earned national rankings. 
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•SMU received $26 million in external funding during 2014-15 for research in 
the U.S. and worldwide. Current research subjects include water quality, natural 
hazards, cyber security and treatments for cancer and other diseases.

•SMU Unbridled: The Second Century Campaign reached its $1 billion goal ahead 
of schedule in Sept. 2015. It provided funds for 607 student scholarships; 62 
endowed faculty positions, making a total of 114; 66 academic programs, including 
major endowment support for two schools; and 18 capital projects, including new 
and renovated facilities. 

•The Meadows Museum at SMU celebrated its 50th anniversary in 2015 with 
exhibitions never before seen in the U.S. The museum houses one of the largest and 
most comprehensive collections of Spanish art outside of Spain.
 
SMU treasures its Methodist heritage, and we ask for your continued prayers and 
support. 

R. Gerald Turner, President
Southern Methodist University

United Theological Seminary (UTS)
United Theological Seminary in Dayton, Ohio continues to educate a significant 
number of pastors and local church leaders for the Alabama-West Florida 
Conference of the United Methodist Church. 
 
United has always focused on developing faithful, fruitful, inspired and inspiring 
pastors and local church leaders.  83% of the 2015 graduates of United are 
now serving in local congregations.  53% of the 2015 graduates from all other 
seminaries affiliated with the Association of Theological Seminaries are serving in 
local congregations.  
 
Furthermore, 44% of the current 449 students at United are African American 
which makes United one of the most racially diverse seminaries in the United 
States.  An average of 12% of the student body at most seminaries in the United 
States are African American.  43% of the students at United are female compared to 
an average of 33% at other United States seminaries.  
 
United is one of the most racially and gender diverse seminaries in the United 
States and produces a higher percentage of local church pastors than most other 
seminaries in the United States..
 
United is also in the process of leadership transition.  In November, 2015 President. 
Wendy Deichmann resigned as President and, after a well deserved sabbatical, 
will return to serving as a Professor of History and Theology.  Under President 
Deichmann, United was listed as one of the 12 fastest growing seminaries in the 
United States largely because of the growing Doctor of Ministry program and our 
on line degree programs.  44% of United’s students are in the Master of Divinity 
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program, 41% are in the Doctor of Ministry program and 15% are in other degree 
or certificate programs.    
 
In January, 2016 The United Board of Trustees selected Dr. Kent Millard, former 
pastor at St. Luke’s United Methodist Church in Indianapolis, as Interim President 
while they search for a new President.  
 
St. Paul wrote to his young friend Timothy these words of advice: 

”I remind you to rekindle the gift of God that is within you through the laying 
on of my hands.”  Second Timothy 1:6

 
United Theological Seminary along with the other 12 United Methodist Seminaries 
in the United States is committed to helping persons “rekindle the gift of God 
that is within” to provide educated, inspired and inspiring spiritual leaders for the 
United Methodist  Church throughout the world. 
 
Dr. Kent Millard, Interim President
United Theological Seminary 
4501 Denlinger Rd., Dayton, Ohio 45426     

Wesley Theological Seminary

Called. Answered. Sent.
Wesley Theological Seminary has been equipping and sending forth prophetic 
preachers, teachers, and leaders into diverse ministries throughout the church and 
around the world. Near and far, our alumni point to God’s love even as they join 
the Spirit in making disciples and shaping healthy communities.

•With more than 410 master’s-level students preparing for leadership in the church 
and the world, Wesley remains one of the largest and most diverse theological 
schools in North America.
•The Lewis Center for Church Leadership informs more than 17,000 pastors and 
lay leaders on trends and ideas through its e-newsletter. The center has influenced 
more than 5,600 church leaders through leadership assessments, sexual ethics 
trainings, and fundraising trainings.
•The new Institute for Community Engagement is forwarding Wesley’s mission 
of raising prophetic leaders in the public square through classes, partnerships, 
conferences, and resources.

Wesley Students Are Answering God’s Call
Wesley provides more than $2 million dollars annually in scholarships to our 
students thanks to the consistent support of alumni, congregations and friends of 
the seminary. The Ministerial Education Fund and conference partners help us 
equip a broad range of students to serve the church as pastors and leaders. These 
include:
•Two Master of Divinity students who are exploring ordination in the UMC that 
have created outreach opportunities for people who ordinarily would not consider 
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going into a church. Zach Spoerl and Matt Wilke, working with three United 
Methodist Churches and Wesley, have started Pub Theology in downtown D.C., 
drawing spiritual-but-not-religious young adults into Christian community.
•Master of Theological Studies student Jane Adams is working with 
denominations and congregations on issues of poverty and hunger in the U.S. 
As an intern at the Center for Faith-Based and Neighborhood Partnerships at the 
U.S. Department of Health & Human Services, she provides tools for building on 
charitable activities such as food pantries and backpack ministries. As a member of 
a local United Methodist congregation, she’s putting her knowledge to work in her 
local church and neighborhood, too.

Christian leadership must innovate for greater faithfulness and be able to 
engage the full diversity of people within our society even while holding true to 
the foundations of our faith and tradition. The people named above – as well 
as so many more of our students – exemplify these aims. Read more about our 
students at wesleyseminary.edu/stories. 

Mourning the Loss of a Christian Leader
The Rev. Clementa Pinckney was a Doctor of Ministry student at Wesley in 
the Leadership Excellence track. He was working on a research project on the 
combined role of pastor and statesman, when his life was taken along with eight 
others at Mother Emanuel AME Church in Charleston, S.C. Rev. Pinckney 
exemplified the spiritually powerful and prophetic leadership that is at the 
core of our mission. 

To ensure Pinckney’s legacy continues, Wesley has established scholarships in his 
name for Doctor of Ministry candidates seeking to empower their congregations, 
engage their communities, and influence public discourse. Additionally, Wesley 
has developed a Doctor of Ministry track exploring the intersection between 
public life and church leadership. This degree focus amplifies Wesley’s mission 
and location and, we hope, will raise up leaders to continue Pinckney’s legacy.  
Visit https://www.wesleyseminary.edu/doctorofministry/ for more information.

Seeking Connection
We are on this journey of faith together. As you follow Jesus Christ, we pray and 
trust the Spirit will equip you to mentor future leaders and to help others identify 
God’s call to ministry on their lives. Let us know about someone you feel has the 
potential for Christian leadership by emailing us admissions@wesleyseminary.
edu. And may God’s transformative, creative Spirit lead all of us, as the body 
of Christ, to new and faithful ways of sharing God’s grace and love with all 
God’s people, for the redemption of the world. Learn more at 
wesleyseminary.edu. 

Robert Martin, Dean and Professor of Christian Formation and Leadership
Wesley Theological Seminary
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Resident Bishop:  Paul L. Leeland                                                334.356.8014 
4719 Woodmere Boulevard, Montgomery, AL 36106
bishop@awfumc.org

Conference Secretary:  Dr. David Saliba                                       334.382.5872 
P.O. Box 555, Greenville, AL 36037
greenvillefumc@gmail.com

Assistant Secretaries:   
Rev. Marty Hamilton, Rev. Samantha Lewis, Rev. John Russell

  
Journal Editor:  Rev. Jackie Slaughter                                         334.263.0950 
P. O. Box 250224, Montgomery, AL 36125
metropolitanrevjds@wowway.com 

Conference Registrar:  Rev. Allison Posell                                    334.356.8014
4719 Woodmere Boulevard, Montgomery, AL 36106
allison@awfumc.org

Conference Lay Leader:  Dr. Steve Furr                                       251.246.5266
214 Plantation Trace, Jackson, AL 36345
furrs@bellsouth.net 

Treasurer/Statistician and Executive Secretary of the                   334.356.8014 
Board of Pension:  Frank Dunnewind 
4719 Woodmere Boulevard, Montgomery, AL 36106
frank@awfumc.org

The Resident Bishop    The District Superintendents
Director of Ministerial Services and Assistant to Resident Bishop

The Resident Bishop  Director of Connectional Ministries 

The District Superintendents Director of Communications 

Conference Lay Leader  Treasurer - Director of Administrative Services 

Director of Ministerial Services and Assistant to Resident Bishop

Executive Director, Academy for Congregational Excellence

CONFERENCE OFFICERS

THE APPOINTIVE CABINET

THE EXTENDED CABINET
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Baypines: June Jernigan, P.O. Box 1711, Bay Minette, AL 36507-1711
   251.580.2021 • Fax:  877.580.8141
   Email: bpdist@bellsouth.net
   Administrative Assistant:  Stephanie Diehl

Demopolis: Chris Eckert, P.O. Box 1279, Demopolis, AL 36732-1279
   334.289.0519 • Fax: 334.289.3828
   Email: umcddoff@bellsouth.net
   Administrative Assistant: Patty Kirkpatrick

Dothan:  Sara Shaver, 256 Honeysuckle Rd, Suite 4, Dothan, AL 36305
   334.792.4259 • Fax: 334.671.4114
   Email: umcdothan@graceba.net
   Administrative Assistant: Mary Lynn Enfinger 

Marianna/Panama City:   
   Larry Bryars, 121 West 23rd Street, Panama City, FL 32405 
   850.215.1131 • Fax: 850.215.1151
   Email: office@mariannapcdistrict.org
   Administrative Assistant: Debi Hightower

Mobile:  Doug Pennington, 6333 Piccadilly Sq Dr, Mobile, AL 36609-5103
   251.345.3313 • Fax 251.345.3315
   Email: admin@mobileumc.com
   Administrative Assistant: Kim Doss

Montgomery - Opelika:
   Robbins Sims, 4719 Woodmere Blvd., Montgomery, AL 36106 
   334.239.7329 • Fax 334.239.7364
   Email: mtopds@mpdumc.org
   Administrative Assistant: Ashley Epler 

Montgomery - Prattville: 
   John Brooks, 4719 Woodmere Blvd., Montgomery, AL 36106 
   334.239.7329 • Fax 334.239.7364
   Email: mtptds@mpdumc.org
   Administrative Assistant: Ashley Epler

Pensacola: Timothy R. Trent, P.O. Box 2727, Pensacola, FL 32513-2727
   850.434.0118 • Fax 850.434.0119
   Email: office@umcpensacoladistrict.org
   http://umcpensacoladistrict.org/
   Administrative Assistant: Mary Hernandez

DISTRICT CONTACT INFORMATION
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EPISCOPAL OFFICE                                      FAX 334.277.0109
Paul L. Leeland, Resident Bishop                                          bishop@awfumc.org 

Lauren Smith, Administrative Assistant                                  lauren@awfumc.org

OFFICE OF MINISTERIAL SERVICES        FAX 334.277.0109
Rev. Jeremy Pridgeon, Director                                            jeremy@awfumc.org

Erika Glawson, Executive Assistant                                         erika@awfumc.org

OFFICE OF COMMUNICATIONS                 FAX 334.356.8029
Mary Catherine Phillips, Director                               marycatherine@awfumc.org 

Luke Lucas, Communications Specialist                                   luke@awfumc.org 

OFFICE OF CONNECTIONAL MINISTRIES     FAX 334.356.8029
Rev. Cory Smith, Director                                                       cory@awfumc.org

Brittney Herndon, Receptionist/Administrative Assistant    receptionist@awfumc.org

Traci Herndon, Administrative Assistant                                   traci@awfumc.org

Rev. Dan Pezet, Director of Congregational Vitality                    dan@awfumc.org

Susan Hunt, Director of Mission and Advocacy                       susan@awfumc.org                      

Martha Rovira, Coordinator, Hispanic/Latino Ministries        Martha@awfumc.org
                                                                                        martha_r@comcast.net     

Fred and Laurel Blackwell, Coordinators                                laurel@awfumc.org                                                   
Communities of Transformation

FISCAL, PENSION, BENEFITS OFFICE       FAX 334.274.1052
Frank Dunnewind, Treasurer                                                   frank@awfumc.org

Terri Pickering, Administrative Assistant                                   terri@awfumc.org

Heidi Mitchell, Comptroller                                                    heidi@awfumc.org

BeLinda Carnegie, Benefits Coordinator                               belinda@awfumc.org

Sharon Beasley, Accounting Clerk                                         sharon@awfumc.org

CONFERENCE CENTER
4719 Woodmere Boulevard, Montgmery, AL 36106 

334.356.8014/toll free 1.888.873.3127
awfcrc@awfumc.org

www.awfumc.org
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OFFICE OF CONGREGATIONAL DEVELOPMENT
2600 W. Strong Street, Pensacola, FL 32505

850.291.1244/FAX 850.433.9961

Rev. Neil McDavid, Director of New Church Development        neil@awfumc.org
Sandy Gutting, Office Administrator                                     sgutting@mchsi.com 

DISASTER RESPONSE and RECOVERY MINISTRY
PO Box 374, Gulf Shores, AL 36547
251.968.2549/CELL 251.978.8384

Amelia Fletcher, Conference Coordinator                    amelia@gulfshoresumc.org

METHODIST ARCHIVES CENTER
1500 East Fairview Avenue, Montgomery, AL 36106

334.833.4413/FAX 334.263.4465
Sharon Tucker, Archivist                                             stucker@hawks.huntingdon.edu
Mary Ann Pickard, Research Assistant                       mpickard@hawks.huntingdon.edu

FREQUENT CONTACTS
Alabama Rural Ministry (ARM) http://www.arm-al.org/ 
Birmingham-Southern College http://www.bsc.edu/
Blue Lake United Methodist Assembly https://www.bluelakecamp.com/
Credit Union https://www.unitedmethodistcu.com/main.php
Dumas Wesley http://www.dumaswesley.org/
Huntingdon College http://www.huntingdon.edu/
Inner City Mission 251.432.1122
Lay Servant Ministries http://www.awfumc.org/layservantministries
Mary Ellen’s Hearth a Nellie Burge Community http://www.nellieburge.org/
Methodist Homes Corporation http://www.methodisthomes.org/
Milk and Honey http://www.milkandhoneyoutreach.org/
Pensacola UM Community Ministries http://pumcm.org/
The Ark http://www.thearkpcb.org/
UMM http://www.awfumc.org/unitedmethodistmenumm
UMW http://www.awfumc.org/unitedmethodistwomenumw
United Methodist Children’s Home http://www.umch.net/
United Methodist Foundation foundation@alwfumf.org
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Correction To The Previous JOURNAL
Errors are inevitable in any publication.  If they are not corrected, it 
is probable that they will be reprinted in subsequent editions of the 
Conference JOURNAL.  

If you found an error in last year’s Conference JOURNAL, please 
make a note of it using the form below(*).  Said error will be 
reviewed.

The error is on page(s):     _______     ________     ________

IT READS:
_______________________________________________________

_______________________________________________________

_______________________________________________________

IT SHOULD READ:
_______________________________________________________

_______________________________________________________

_______________________________________________________

After noting the correction, please email or mail to:

Alabama-West Florida Conference
ATTN:  JOURNAL EDITOR

4719 Woodmere Boulevard
Montgomery, AL 36106

awfcrc@awfumc.org

(*) If needed please use a separate sheet of paper
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2016 Annual Conference Tellers
          
TEAM A   Clergy  Lay

Baypines   Patricia Bruner Barbara Davis
Demopolis   Brian Dovey  Billy Dozier
Dothan    Andy Gartman  Salli Rogers
Marianna/Panama City Sean Rezek  Helen Carlsten
Mobile    Joel Wasson  Jeroy Carroll
Montgomery-Opelika  Ed Shirley  Donald Bell
Montgomery-Prattville Ken Jackson  Lora Ward
Pensacola   David Hoppenjan Louise O’Bannon
         
         
TEAM B   Clergy  Lay

Baypines   Kevin Krist  Stan Joy 
Demopolis   Levi Morrow  Shirley Hodges
Dothan    Clint McBroom Kay Wingate
Marianna/Panama City Jack Hankins  Elizabeth Bell
Mobile    Barry Len Hurston Pat Woods
Montgomery-Opelika  Grant Parker  Sandra Arnold
Montgomery-Prattville Virginia Kagoro Terri Sasser
Pensacola   Mike Ramsey  Candace McKim
         

ALTERNATE  Clergy  Lay

Baypines   Mark Lilly  Janet Twitty 
Demopolis   Chip Oakley  
Dothan    Jean Smith  Eddy Parker
Marianna/Panama City Terry Tatum  Mary Jo Morton
Mobile    Jenni Hendrix  Bob Ewbank
Montgomery-Opelika  Ashley Davis  Brandy Cole 
Montgomery-Prattville Geoffrey Kagoro Walt Lynch
Pensacola   Levi Gardner  Jim Hammond 
 




