District: Charge/Church

Pastor: HmPhone:

Address: OfcPhone:

City CellPh: E-mail:
State: | Zip: | Fax:

Relationship to Annual Conference - Circle one: FE, PE, FLP, PLP, SLP, AM

1. Total Salary set for 2010 (all sources; must match $
AWF minimum for applicant’s ministerial category

2. Amount of above to be paid by local church: $
(as set by 2009 Charge Conference)

3. Amount of Equitable Compensation requested for 2010 | $

Does the church have a plan to become self supporting? | No Yes (Please attach)

The 60% bonus (CEC Guidelines in conf. journal) is for a church that increases its portion of its pastor’s salary
since last year. If the church will be paying at least 80% of the minimum salary for the pastor’s

ministerial category, then any local church salary increase over the previous year qualifies for additional CEC
funding (60% of local church increase). Don’t include what CEC paid last year in these amounts in lines 4 & 5.

4. Salary to be paid by local church in 2010 (per 09 Chg Conf) $

5. Salary paid by local church in 2009

6. Amount of Increase, if any (#4 minus #5)

7. Bonus amount (#6 multiplied by 60%; see bold type above)
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8. Total request for 2010 (add #7 and #3)

9. Total Monthly request (Divide #8 by 12) $

Did the church pay 100% of their apportionments for 2009? Yes | No

Membership | 2009 2008
and worship | Membership Membership
attendance

2009 Worship 2008
Attendance Worship
Attendance

Number of Professions of Faith in 2009:

How many years has the charge/church received Equitable Compensation Support?
(After 5 years of assistance, a church will no longer be eligible for equitable compensation.)

Please attach a copy of your church’s 2009 budget.

Pastor’s Signature: District Superintendent’s
Signature:

Church Council Chair Signature: Staft/ Pastor Parrish Relation
Chair:

Date:

Please send application to: Rev. Francis Turner Due on or before Dec. 1, 2009

Equitable Compensation
2626 Lee Road 243

Smiths Station, AL 36877
706-566-4928







